o Format e Questions Al responses East of England South West North Scotland Widlands 19 staff Large - 20 to 49 staff
Percent egion : In whi ead office located?
erce egion Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent egion East of England 5% 1 0% 0% 0% 0% 8% 4 6% 0% 0%
Percent egion East Midlands 5% 0% 0% 0% 23% 12% 3% 5% 0%
Percent egion London 49% 0% 0% 8 0% 27% a 0% 4% o1%
Percent egion North East 3% 0% 36% 0% a% 3% 5% 0%
Percent egion North West 2% 0% 18% 0% 0% 0% 0% 0%
Percent egion South East 10% 0% 0% 18% 0% 15% 1 3% 5% 9%
Percent egion South West 3% 100% 0% 0% a% 8% 0% 0%
Percent egion West Midlands 16% 0% 0% 0% 7% 15% 15% 28% 11% 0%
Percent egion Vorkshire & Humberside 4% 0% 45% 0% % 8% 11% 0% 0% 0%
Percent egion Northern Ireland 0% 0% 0% 0% % 0% 0% 0% 0% 0%
Percent egion Scotland 2% 0% 0% 100% % 8% 4% 0% 0% 0%
Percent egion (Wales 0% 0% 0% 0% % 0% 0% 0% 0% 0%
Percent egion
Percent 5
Percent lembers : del do vou currently use?
Percent embers Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent lembers Fixed-12 month (follows a fixed 57% 83% 50% 36% 58% 3% 64% 4% 53% S6%
Percent lembers Rolling-12 from date of ioining] 30% 17% 25% 36% 28% 67% 20% 31% 2% 39% 28% 2%
Percent lembers Both 14% 0% 25% 27% 14% 0% 1% 15% 15% 8% 17% 22%
Percent embers
Percent lembers
Percent rofit/Loss 3 vear do vou follow?
Percent rofit/Loss [Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent rofit/Loss Jan-Dec 60% 7% 50% 36% 5% 33% 85% 54% 7 68%
Percent rofit/Loss Feb-lan 1 0% 0% 0% 1% 0% o 0% 0% 5%
Percent rofit/Loss Mar-Feb 15% 0% 0% 0% 1% 0% o 0% 0% 0%
Percent rofit/Loss Apr-Mar 17 7% 25% 45% 15% 7 8 27% 22 11%
Percent rofit/Loss Mav-Aor 1% % % a 4 0%
Percent Profit/Loss Jun-Mav 2 o 4 5%
Percent Profit/Loss Julun % o 11 o%
Percent Profit/Loss Augul 3 4 o 5%
8 Percent Profit/Loss Seot-Auz 1% o 3 o%
3 Percent Profit/Loss Oct-set & 17% o 7 5%
0 Percent Profit/Loss Nov-Oct 1% % 25% o o 3 0%
1 Percent Profit/Loss Dec-Nov 1 0% 0% 1 o o 0%
2 Percent Profit/Loss
5 Percent Profit/Loss
46 Ccurency  |Revenue i
Please enter a number e.g. £10,000 as "10000".
a7 Currency evenue All responses East of England South West North Scotland Widlands Very small . WMedium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
48 Currency evenue Count unt Count Count Count Count Count Count Count Count
49 Currency evenue
50 Currency evenue Count 121 3 ) 11 7 3 24 2 27 34 17 10
51 Currency evenue Average 1871623 £648,580 £960.879 £599,202 £2.491,194 £311.203 £1.222.837 £282311 £1.467.903 £1,566,319 £3.081,966 £6.282,636
52 urren evenue Min £60,000 £150,000 £251,400 £100,000 £60,000 £178,000 £150,000 £100,000 £120,000 £60,000 800,000 £878,707
53 Currency evenue a1 £350,000 £317,517 £353,200 £234,699 £517.000 £264,000 £287.750 £183,500 £382,812 £793,250 £1,737.147 £2,013.801
54 urren evenue Median £791,000 £660,000 £901,058 £386, £1,190,000 £350,000 £510,732 £233,387 £580,000 £1,195,000 £2,735,500 £6,102,500
55 Currency evenue a3 £1,692.272 £890.000 1,508,647 £629,500 £2.735,500 £377.940 £989,039 £300.000 £845,000 £1,478,197 £3,849,000 £9,106,500
56 Currency evenue Max £16,263,090 1,051,458 £1,750,000 £2,500,000 £16,263,080 £405,879 £14,090,031 £740,000 £14,000,000 £14,090,031 £7,986,557 16,263,090
57 Currency evenue Sum £226,466,338 £3,891.481 £3.843,515 £6,592.210 £181.857.172 £933,879 £29,348,081 £7.340,085 £39,633.375 £53.254.853 £52.393.420 £62,826,360
58 Currency evenue
59 Currency evenue
60 Currency evenue oun 121 3 ) 11 7 3 2 10
61 Currency evenue Average £951.906 £124,368 £271.735 146,208 £1.426,701 £94,605 £304,423 £60,167 £218,966 £360.431 £1,604,608 £6,803.017
62 Currency evenue Min £ £25,000 £37,000 0 ) £32,090 0 0 0 0 0 £250,000
63 Currency evenue a1 24,574 £32.410 £46,750 £ £22.475 £58,545 £65.250 £2.778 £10,000 £52,000 £105,794 £2,634.175
64 urren ven Median £100,000 £76,320 £100,000 £50,000 £100,000 £85,000 £138,500 £34,545 £75,000 £143,500 £439,708 £4,941,611
65 Currency | Revenue oY) £395,264 £141,08 £324,985 £95,000 £869,399 £125,863 £370,136 £95,750 £348,526 £338,706 £1,068,426 £11,660,180
6 urren Revenu: Max £15,667,077 £388,200 849,938 £952,999 £15,667,077 £166,726 £2,746,750 £350,000 £1,407,000 2,746,750 £15,638,000 £15,667,077
3 Currency | Revenue Sum £115,180,584 £746210 £1,086,938 £1,608,201 £104,149,189 £283,816 £7,306,140 £1,564,329 £5,012,089 £12,254,667 £27,278,332 £68,030,167
6 Currency [ Revenue
E Currency__|[Revenue
7 urren ven Count 121 3 ) 11 7 3 24 2 27 34 17 10
7 Currency | Revenue Average £165,603 11,365 113,082 £168,747 £217,193 £13,333 £73,596 £36,556 £78,511 £125,380 £198,387 £774,720
7 urren Revenu: in 0 0 31174 0 ) 0 0 0 0 0 0 )
7 Currency | Revenue £ £8,500 £52,419 £12,500 £0 £7,500 £ 0 0 £11,050 0 £172,750
74 Currency | Revenue Median £30,000 £10,000 £82,998 £36,100 £46,156 £15,000 £21,000 £15,000 £30,000 £43,078 28,18 £451,059
75 Currency | Revenue %) £115,000 £17,500 £143,621 £105,500 £200,000 £20,000 £66,217 £50,000 £93,037 £130,000 £400,000 £781,274
7 urren ven Max £2,846,383 £20,188 £255,000 £850,000 £2,846,383 £25,000 £483,369 £200,468 £660,000 £1,525,000 £850,000 2,846,383
7 Currency | Revenue Sum £20,037,950 £68,188 £452,169 £1,856,216 £15,855,076 £40,000 £1,766,310 £950,463 £2,119,789 £4,262,936 £3,372,572 £2,747,199
7 urren Revenu:
Currency __|[Revenue Subfield: Total Revenue
Currency _[Revenue Count 121 3 4 11 7 3 24 2 27 34 17 10
Currency | Revenue Average £3,115,199 £932,230 £1,457,823 £996,578 4,269,829 £450,498 £1,729,292 £398,569 £1,829,395 £2,199,211 £5,049,002 £14,208,014
2 urren ven Min £100,000 £201,000 £530,748 £100,000 £190,000 £233,890 £202,000 £100,000 £422,984 £693,703 £1,520,000 7,093,474
3 Currency | Revenue a1 £572,605 £410872 £652,964 £461,492 £927,500 £389,445 £371,750 £246,431 £735,800 1,365,854 £2,364,000 £10,140,250
4 urren Revenu: Median 71,363,138 £1,084,100 £1,459,352 £680,000 £1,695,000 £545,000 £1,110,380 £356,500 £970,760 £1,656,500 £3,515,811 £15,048,558
5 Currency | Revenue %) £2,365,000 £1,400,312 £2,264,210 £1,358,989 £4,089,000 £558,803 £1,795,400 £545,187 £1,357,589 £2,127,500 £5,275,061 £17,895,946
Currency [ Revenue Max £21,520,000 £1,520,000 £2,381,841 £3,400,000 £21,520,000 £572,605 £16,836,781 £800,000 £14,030,000 £16,836,781 £21,520,000 £20,910,000
Currency | Revenue Sum £376,939,036 £5,503,379 £5,831,200 £10,962,358 311,607,494 £1,351,495 £41,503,018 £10,362,788 £49,393,668 £74,773,166 £85,833,033 £142,280,136
Currency ven
Curency __[Revenue Subfield:
Currency [ Revenu Count 6 ) 11 7 3 2 27 34 17 10
Currency | Revenue Average £126,067 147,917 £112,168 £82,331 136,741 £31,067 £128,437 £19,535 £64,015 £147,080 £164,042 £367,641
2 Currency evenue Min 0 0 0 0 €0 0 0 0 0 0 )
3 Currency evenue £ £3375 £22,500 £0 £0 £4,400 0 £0 0 0 0 £6,102
4 urren evenue Median £5,000 £18,500 £43,771 0 0 £8,800 £10,441 0 £30,000 £19,780 £9,000 £271.944
5 Currency evenue @ £80,000 £36,250 133,438 £81,821 £70,000 £46,900 £170,000 £3,786 £19,717 £190,798 126,761 £491,929
% Currency evenue Max £1,500,000 £810,000 £361,129 £400,000 £1,500,000 £85,000 £790,000 £315,000 £400,000 £810,000 £1,176,509 £1,246,000
97 Currency evenue Sum £15,254,155 £887,500 £448,670 £905, £9,836,057 £93,800 £3,082,487 £507,911 £1,728,415 £5,000,710 £2,788,709 £3,676,410
98 Currency evenue
99 Currency evenue
5 =
100 currency  [Expenses s
Please enter a number e.g. £10,000 as "10000".
101 Currency xpenses i istic Al responses East of England South West North Scotland Very smal - less than 5 staff Small -5 to 9 staff Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
102 Currency penses Count Count Count Count Count Count Count Count Count Count Count
103 urrent xpenses
104 Currency penses Count 119 3 ] 11 3 33 17
105 Currency Apenses Average £984,310 470,043 £679,308 £426,283 £1,392.231 £150,431 350,195 £136,198 £454,208 738,804 £2,188,057 3,808,548
106 Currency penses Min £ £61,800 0 £15,000 0 £54,113 ) ) 0 0 10,000 0
107 Currency Apenses a1 £127,49 192,518 211,178 £81,430 214,213 £112,057 £20,000 23,750 £175,250 £450,000 £591,178 £2.134,178
108 Currency penses Median £470,000 £521,907 £635,785 £336,000 £575,174 £170,000 £244,768 £94,346 £485,000 £644,541 £1,343,303 £4,351,580
109 urren xpenses a3 £891,520 £712,296 £1,103,916 £495,000 £1,495,003 £198,591 £608,000 £240371 £599,203 £900,000 £2,136,821 £4,842,700
0 Currency penses Max £16,511,000 £880,166 £1,445,662 £2,026,597 £16,511,000 £227,181 £978,743 £450,000 £1,746,000 £2,600,000 £16,511,000 £7,801,000
1 Currency xpenses sum £117,132,90 £2,844,260 £2.717.032 £4,909,108 £97,456,145 £451,294 £8,754,865 £3,541,147 £11,809,306 £24,380,526 37,003,776 £38,085,478
2 Currency penses
3 Currency xpenses i
4 Currency penses Count 119 3 4 11 70 3 25 2% 26 33 17 10




Currency __[Expenses Aversee 1391313 192,518 625,277 517,25 1590127 263937 572,707 169,500 71,827 887,202 560,523 530,668
urren ens in £127,000 0 £90,000 £128,283 0 €0 £200,000 ) 137,662 757,589
Currency [ Expenses a £274.408 £220,13 £129,302 £232.000 £418,500 £218742 £160,000 128,662 £302,250 £750,000 653,198 917,258
urren ens Median £700,000 £535,250 £644,555 £285,000 £853,910 £309,000 £532,000 £157,000 £453,500 £673,300 999,000 899,558
Currency [ Expenses a3 £1,200,000 £750,125 £1,180530 £642,552 2,741,669 £331,665 £512,000 21029 £577.121 £1,105,000 269,97 325,000
Currency penses ax £11,806,868 £817,232 £1,212,000 1,975,815 £11,806,868 £354,329 1,257,317 £356,329 £902,820 £1,306,000 4,806,413 11,806,868
Currency [ Expenses Sum £165,566.216 £2,956,910 £2,501.109 £5,689.814 £139,308,865 £791,812 £14,317,686 £4,406.995 12,267,506 29,278,998 £43,528,887 £69,306,652
Currency penses
123 Currenc penses Subfield: Total Exense
7) Currency penses oun 119 G ] 11 3 2 7 0
Currency [ Expenses Aversge 2,375,623 £566,862 1,300,585 £963,538 6338235 £414,369 922,502 £305,69 526,031 £1,626,006 4,748,950 £10.739.216
Currency penses in ) £185,600 © £105,000 © £182,5% € 0 £302,818 1,395,758 £3,109,384
Currency [ Expenses a £479,500 416,652 310,475 £361,409 722,500 £330.758 £288,300 164,000 £580,621 £1.212,6% 2,116,405 £8,286,627
urren ens Median £1,200,000 £1,057,157 £1,327,986 £550,000 £1,495,115 £479,000 1,040,126 269,170 973,734 £1,468,000 3,395,791 £10,200,958
Currency [ Expenses ) £2,159,208 £1.062,421 £2,29209 1229916 £3,698.98 £530,255 £1,395.758 451470 £1,115,458 £1,541,000 5,406,795 £12,812,500
urren ens Max 20,938,000 £1,697,398 £2,562,369 £4,002,412 £20938,000 £581,510 £2,116,405 Y £2,307,000 £3,800,000 £20,938,000 £18,648,000
Currency [ Expenses Sum 282,699,120 £5,801,170 £5,218301 £10,598.922 £236,765.030 1,243,106 23,072,551 7,908,145 20,076,812 53,659,520 £80.732,663 £107,392.160
Currency penses
Currency [ Expenses
v
statement
perating &
i Currency GEED Depreciation/amortisation)
£10,000 as "10000" or (£10,000) as "-10000"
135 Currency rofit/Loss All responses East of England South West North Scotland Midlands Very. Il Il Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
136 Currency [ Profit/Loss Count Count Count Count Count Count Count Count Count Count Count Count
137 Curren roft/loss
EE Currency [ Profit/Loss oun 111 a3 ] 0 & 3 2 3 = 30 7 0
E Currency [ Profit/Loss Aversge £64.750 61,030 55,18 £27.708 51,926 22563 51576 19,050 £24.912 £52,667 6,751 272,665
3 Currency [ Proft/Loss in “£721,000 £7,706 180,528 “£137,727 £721,000 €407 135,920 645,357 “£271,000 180,528 421,315 £721,000
1 Currency [ Profit/Loss o 14,835 £12.000 679,150 £25.250 15,347 £8a5 “£20.452 £911 £23,560 £8,202 131,730 £117.035
3 urren Proft/Loss Median £25,000 £16,820 31,084 £31,769 £33,000 2,096 23,000 12,000 £16,000 42,950 £10,000 E438,183
1 Currency [ Profit/Loss 03 £87.500 £45,625 £7.123 £02.820 £100,000 34,008 £54,886 £30,000 £62.439 £146,500 £44.820 £771,785
3 urren Proft/Loss ax £1,064,000 £274,387 21,902 £126,000 £1,064,000 £66,000 313,530 £145,000 £1,064,000 £415,800 £696,000 £635,000
1 Currency [ Profit/Loss sum £7,191,669 £366,20 £220.750 £277.084 £5,975.200 £67.669 £726,26 £447,400 £1.122,791 2,480,011 148,763 £2.726.609
3 Currency [ Proft/Loss
1 Currency. Profit/Loss Subfield: Total Profit/Loss
145 urren Profit/Loss Count 111 G 7 0 & E] F) F) % 30 7 0
189 Currency [ Profit/Loss Aversse £64.750 61,050 55,18 £27.708 £51.9% 22,563 51576 19,450 44912 82,667 8751 272,665
150 urren Proft/Loss in “£721,000 £7,706 180,528 137,727 £721,000 €40 135,920 45,357 ~£271,000 180,528 421,315 £721,000
151 Currency [ Profit/Loss 1 14,835 £12.000 675,150 £25.250 15,547 £55 By £911 £23,560 £8,202 131,730 £117.035
152 Currency [ Proft/Loss Median £25,000 £16,820 31,084 £31,769 £33,000 2,096 23,000 12,000 £16,000 42,950 £10,000 E438,183
153 Currency [ Profit/Loss 03 £87.500 £45,625 £7.123 £02.820 £100,000 34,008 £54,886 £30,000 £62.439 £146,500 £44.820 £771,785
150 urren Proft/Loss ax £1,064,000 £274,387 21,902 £126,000 £1,064,000 £66,000 313,530 £145,000 £1,064,000 £415,800 £696,000 £635,000
155 Currency [ Profit/Loss sum £7,191,669 £366,20 £220.750 £277.084 £5,975.200 £67.669 £726,26 £447,400 £1.122,791 2,480,011 148,763 £2.726.609
156 urren Proft/Loss
cash at hand' and it how many
157 Percent [ profit/Loss v fat 8 i
158 Percent Profit/Loss Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
159 Percent [ Profit/Loss 13 months 10% % 9% 10% 12% 12% 11% 12%

0 Percent [ Proft/Loss 46 months 25% 7% % % 30% 675 20% 20% 2% 20% a7 20%
161 Percent [ Profit/Loss 7-11 months 20% 7% % 36% 19% 3% 20% 28% 19% 7% 12% 20%
162 Percent [ Proft/Loss 12+ months as% 7% 100% 5% a1 0% 8% 0% S6% s1% 29% 0%
163 Percent [ Proft/Loss
166 Percent [ proft/Loss

: the following based on the last 12

167 Percent Members T

Please enter a number e.2. 10,000 35 "10000".
168 Number Members All responses East of England South West North Scotland Midlands Very [ Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
169 Number Members Count Count Count Count Count Count Count Count Count Count Count Count
170 Number | Members
171 Number | Members Count 115 G 7] 11 70 E] 2 25 27 5 17 0
172 Number | Members Aversre 343 176,00 25,00 16627 2750 1.0 880 2081 950 4724 5320
173 Number | Members in 1606.00 016,00 7300 1606.00 300,00 3600 41.00 154.00 1016.00 1606.00 164.00
174 Number | Members -29.00 18,00 3325 1750 2275 1800 15,00 2250 3400 4800 5050
175 Number | Members Median 11.00 1050 1200 1100 1000 000 500 500 12,00 1900 3050
176 Number | Members ) 2.00 150 375 250 2.00 000 000 5,00 350 000 8.5
177 Number Members Max 0.00 0.00 -3.00 0.00 0.00 00 0.00 0.00 00 0.00 0.00
178 Number | Members sum 630500 1056.00 10000 1829.00 1925.00 3600 2100 562,00 2434.00 2503.00 532,00
179 Number | Members
180 Number Members 0

#1)
181 Number | Members Count 115 a3 4 1 7 3 2 25 27 35 7 10
182 Number | Members Aversge 3616 581,00 59325 113618 52076 20067 71856 16837 33451 T006.11 112800 54550
183 Number | Members in 7 36.00 54.00 27.00 500 15100 7.00 X 16,00 800 15.00 12000
184 Number | Members a 1117 225 16125 11250 10850 156.00 7125 68,00 12950 137.00 17100 17075
185 Number | Members Median 219 16150 207.50 196.00 209.00 16100 26550 155.00 20000 255.00 30100 53450
1 Number | Members ) 4275 345.00 63950 561.00 38625 22550 52475 155.00 359,50 52050 719.00 1027.00
1 Number | Members Max 5410, 5065.00 1904.00 541000 750000 250,00 479700 690.00 1345.00 750000 921000 1513.00
1 Number | Members sum 75067, 5886.00 237300 1245800 36453.00 502,00 17255.00 420800 904000 35214.00 19176.00 6485.00
i Number | Members
1 Number Members f new members_
1 Number | Members Count 115 A 4 11 7 3 2 2 27 35 7 10
152 Number | Members Aversge 5127 11050 3275 106,36 4256 1433 6,00 1368 3556 6837 0253 7550
193 Number | Members in 000 100 200 1.00 000 400 000 000 1.00 0.00 o 000
194 Number | Members a 500 425 425 750 425 1050 725 400 500 7.00 10 525
195 Number | Members Median 1650 500 500 15,00 1750 17.00 18.00 900 12.00 16,00 26 2550
1% Number | Members ) 36.75 1825 2450 5650 34.00 1950 42.00 2200 3050 54.00 ) 10150
197 Number | Members Max 35100 52000 77.00 85100 389.00 2200 450,00 3000 96,00 620,00 851 383.00
158 Number | Members Sum 605000 563.00 91.00 117000 257900 43.00 1102.00 342,00 701.00 2393.00 1723.00 759.00
199 Number | Members
200 Number ‘Members. Subfield: Total nth #12)
2010 umber embers i G 7] 11 70 E] 2 5 27 35 17 10
202 umber embers Aversge 634 515 ) 107627 53581 203 70833 7316 339, 1004.9% 1083.29 671
208 umber embers in 72 37, 5 2 501 142 7.0 o 17, 5.0 s 12
204 umber embers a 22 54 151 116 11s 128 176 7 130, 14, 157, 170,
205 umber embers Median 235. 164 202 257 231 155, 258, 142 210, 255 305 533
206 umber embers ) 475 3a1 642 601 2 233 552 230 362 625, 752 1015
207 umber embers vax 8655 4669.00 1508, 655 7500 312 4266 730, 1353 7500 8655 1732
208 umber embers sum 74812 549300 2366, 11839 37507.00 09 17000.00 432900 9175, 35173.00 18416.00 6712
209 umber embers
210 umber embers

Qi is

SME members below:
11 Number Members SMES = Businesses with under 250 FTE staff.

Please enter a number e.z. 10.000 as "10000".
212 Number Members All responses East of England South West. North Scotland Midlands Very Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
213 Number [ Members Count Count Count Count Count Count Count Count Count
214 Number | Members members
215 Number | Members Count 102 G 7 11 57 z 7 5 2 2 FE] 5




sign documents and much more - all free with TAF membership.

216 Number embers Averaze 6. 16,00 5135 3864 3848 5652 231 1752 1911
217 Number embers Min o o o o 0 000 0.00 0,00 0.0 0
218 Number embers a1 8 0 X o 15,00 7.00 450 1150 0 15 4000
219 Number embers Median 23 11.00 4 o 3600 2000 14.00 2000 43.00 35, 8000
220 Number embers a3 58 27.05 7 17 7800 4600 3850 33.00 0 159.00 120,00
201 Number embers Max 943 42,00 170,00 240,00 943.00 230,00 230,00 920,00 144.00 943,00 600.00
222 Number embers Sum 682100 96.00 265.00 361,00 5207.00 850,00 835,00 1606.00 122800 192300 116200
223 Number embers
224 Number tembers
225 Number embers ount 10; G 4 1 57 2 23 2 2 FE] 9
226 Number embers Averaze 509.99 900.00 524.75 104391 37582 e 516.36 125.04 7875 71610 118485 57689
227 Number embers Min o 37.00 14.00 27.00 o 12 0.0 000 EX 10 0.0 0.0
228 Number embers a1 [ 4525 27.50 104.00 B 12 119.50 3000 10375 50 75, 12200
229 Number embers Median 153 153,00 126,00 255,00 140,00 e} 21050 9000 17550 162.00 28100 500,00
230 Number embers a3 350 32225 623.05 44550 345.00 131 95,00 166.00 346,25 400,00 356, 91,00
231 Number embers Max 8655.00 4669.00 183300 8655.00 745000 135 4250.00 500,00 1256.00 745000 8655.00 1625.00
232 Number embers Sum 52019.00 5400.00 2093.00 11483.00 2142200 255, 1136000 296800 5690.00 20767.00 15403.00 519200
233 Number embers
230 Number tembers Subfield: Total Members
235 Number embers Count 10; 6 7] 1 57 2 23 2 2 FE] 9
236 Number embers Averaze 576.86 516,00 591,00 107673 467.18 1 555.00 167.52 345,67 75805 133277 7060
237 Number embers Min 7 00 5200 27.00 9.0 1 7.0 o 17.00 9.00 s 1220
238 Number embers a1 10625 00 151.00 11550 105.00 1 15150 126,00 112.00 124.00 1410
Number embers Median 21050 164.00 202,00 269,00 150,00 1 259,00 139,00 19100 22000 435,00 712.0
Number embers a3 475, 34550 642.00 600,00 435.00 151 590.25 213.00 36575 460,00 752,00 1100
Number embers Max 8655.00 4669.00 150800 8655.00 750000 155 425000 730,00 127000 750000 8655.00 173100
Number embers Sum 58840.00 5496.00 2364.00 11842.00 26629.00 297. 1221000 3853.00 8296.00 21995.00 1732600 635,00
Number embers
204 Percent Recruitment v g
20252
5 Percent ecrutment Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
3 Percent jtment Yes, already recruited in 2025 s1% 50% 100 5% 51% 50% 36% 7 0% s5%
7 Percent ecruitment Yes. planning to recrut in 2025 8% % 27% 7% % 8% & 0% 3 6% 0%
0 Percent jtment Yes. already recruited and planning to recrut in 20 13% 7% % 7% 0% 8% E % 1 2% 36%
3 Percent ecruitment No. on't lan to in 2025 26% 3% 18% 25% 67% 31% 4% 33% 1 2% 9%
0 Percent ccruitment, Unsure/Don't know % o% 0% o% 0% a% a 0% o 0% 0%
251 Percent ecruitment
254 Percent ccruitment,
255 Percent Recruitment g 2
months?
256 Percent ecrutment Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
257 Percent ecruitment Much harder than previously 1% 7% % 9% 13% 0% 12% 12% 1 1 9%
258 Percent ecruitment I 21% % % 36% 21% 0% 28% 12% 0% 31 26 18%
259 Percent jtment The 39% 3% 75% 36% 1% 33% 2% 31% 38% 39 @ 5%
260 Percent ecruitment 12% 7% % 9% 1a% 0% 12% 12% % 11 21 18%
261 Percent jtment Much easier % % % 0% 1% 0% % o% 0% o o 9%
262 Percent ecruitment Did not the last 12 months 16% 3% 25% 9% 10% 7% 2% 35% 19% 5 o 0%
263 Percent ccruitment,
266 Percent ecruitment
267 Percent Recruitment [ X 12 months and
you say v
268 Percent ecrutment ‘Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
269 Percent ccruitment, i 30% % 33% 18% 39% 33% 2% 29% 10% 20% 4 5%
270 Percent ecruitment About the same number of apolicants 39% 7% 33% asu 39% % 38% 25% a% 4% 4 36%
271 Percent jtment Less applicants 1a% % 33% 18% 1% 0% 13% o% 23% 20% 18%
72 Percent ecruitment Did not the last 12 months 7% 3% o% 18% 9% 7% 29% 6% 15% 9% 0%
273 Percent itment
276 Percent ecruitment
- percent Recratment Q15: Thinking about your experience of recruiting over the last 12 months, and
cants. would vou sav vou have seen...
278 Percent Recruitment Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
279 Percent Recruitment More high auality candidates 10% S0% 9% 2% 33% 13% 32% 1% 14% 3%
280 Percent Recruitment About the same auality of candidates 4% 0% 25% 73% 3% % 3% 20% 5% 57% 39% 4%
281 Percent Recruitment Less high auality candidates 22% 7% 25% 9% 26% 0% 20% 8% 2a% 23% 28% 45%
282 Percent Recruitment e last 12 months 1a% 3% % % 9% 7% 2% 0% 1% % % 0%
283 Percent Recruitment
286 Percent Recruitment
Percent Salary Q16: Thinki y i 2024 are they...
Percent Salary Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent Salary More than 10% higher 2% 0% 0% 0% 3% % o% o% 3% 0% 0%
Percent Salary 5-10% higher 31% 33% S0% 36% 30% 0% 31% 15% a1% 4% 3% 0%
Percent Salary 0.5% higher 31% o% 25% 27% 3% 7% 31% 27% 2% 31% 3% 73%
Percent Salary About the same 16% 7% 0% 18% 21% % a% 12% 11% 8% 3% 27%
Percent Salary Lower 2% 7% 0% 0% 1% 0% a% 8% 0% 3% % 0%
Percent Salary Not applicabl 7% 33% 25% 18% 10% 33% 31% 38% 19% 8% 0% 0%
Percent Salary
Percent Solary
Percent TAF Membership | Q17: 1f vou are a TAF member. do vou have a log in for the TAF website?
Percent TAF o Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent TAF Membership | TAF member with a log in S0% 50% 75% 6a% 3% 33% 2% 8% So% 3% 39%
Percent o login 12% 33% 25% 18% 7% 33% 8% 12% 15% 9% 11% 18%
Percent TAF Membershi | Nota TAF member 39% 7% % 18% 5% 3% 3% 31% 26% 9% 0% 4%
Percent B
Percent TAF Membership
e
308 Percent TAF Membership
fyouarea Your
[309 Percent TAF Membership | Answer Choices Percentage Percentage. Percentage Percentage Percentage Percentage. Percentage Percentage Percentage. Percentage Percentage Percentage
Special Interest Groups - TAF runs a number of Specia Interest Groups (S1Gs] that
310 Percent b |bring together peop have or a% 0% so% 5% 2% 7% 70% s0% 3% 33% 3% 9%
e percent A Memberp | 7178 TAF e eources and provies o of g cures el % 0% 0% 2% 3% 9% 5% 6% 6% 3% 26% %
o
‘Association Leadership Compass - The Association Leadership Compass s broken,
downinto 9 key functions of eadership within the association sector. Each area
312 Percent TAF Membership |sets out the expectations required for eadership, the behaviours, skills and 20% 0% s0% 36% 1% o% 3% 7% 19% 19% 1% o%
d further
reading that are availabl to exolore further.
TAF Portable Deals and Discounts - TAF has developed key partnerships across key
314 Percent TAF Membership | business services enabling TAF Members to roll out a senvice offering to their 26% 0% 50% s5% 18% 33% 25% 3% 30% 1% 16% 18%
members with
TAF Business Hub - a
315 percent TAF Membership | templates, from Jans, al available 24/7 to 28% 0% so% 5% 16% 7% as% 38% 26% 2% 16% o%
support vour evervdav business needs.
316 Percent TAF Membership | TAF Expert Network - TAF Members can access free adice from our Expert 20% 0% 100% s5% 15% 33% as% 8% 26% 2% 1% 9%
huge range of s
. percent TAF Membership | TAF e8! Hub ~The TAF egalhub llows members to generate lgal documents, - o o s 5% - o - i 0% . o




318 Percent TAF Membership ::IZ‘;’:; :“’:"’im 8 jobs ‘e:" provider Work: 1% 0% 50% 64% 34% 33% 50% 6% 8% 28% 21% 18%
319 Percent TAF Membership PP . g 27% 0% 50% 55% 18% 0% 35% 35% 33% 1% 16% 9%
helping you deliver great services to your members at the best possible prices.
320 Percent TAF Membership | Nota TAF member 39% 20% 0% 18% 52% 3% 20% 31% 26% 9% 2% 6%
321 Percent TAF Membership
524 Percent TAF Membership
325 Percent Working practices | 2%
closely represents ri?
326 Percent Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
327 Percent Working practices | Fully flexible - staff can choose to work from home or the office as they like 2% 3% 50% 9% 20% 33% 28% 7% 30% 19% 26% o%
328 Percent Working practices | P2t flexble - 2 certain n bt 31% 0% 25% 27% 39% 0% 2% 15% 19% 33% a% 82%
can choose which ones
329 ercent must be in hweek 2 3 0% 18% 2 0% 28% 1% 30% 3% 6% 18%
330 ercent Staif can onlv home in 4 0% 9% 0% 7% % 5% %
331 ercent office and our staff 100% of the time. 1 3 25% 27% e 67% 38% % 6% % 0%
332 ercent do not allow staff to work from home o 0% 0% 0% 0% 0% 0% 0%
333 ercent Other © 0% 9% 4 0% 12% 11% 3% % 0%
334 ercent
337 ercent
338 Percent Working practices | 220 18 Your work e Rrn o Bbeet
[338 Percent Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
340 Percent Yes. we are happy 88% 100% 75% 100% 80% 100% 100% 92% 81% 8a%
341 Percent No, out a pattemn e 12% 0% 25% 0% 18% 0% 0% 8% 8% 19% 1% 9%
302 Percent Other % % 0% 0% 1% 0% % % 0% % % %
343 Percent
316 Percent
307 Percent staff o e
348 Percent i Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
319 Percent to Sienificantl increased 7% 17% 0% 18% 4% 0% 8% % 15% 6% % 0%
350 Percent ta lightly increase 26% 0% 0% 36% 31% 33% 8% 28% 30% 36% 6% %
351 Percent o About the same 60% 83% 100% 5% 53% 67% 79% 60% 52% 58% 72% 6%
352 Percent ta Slightly decreased 4% 0% 0% 0% 6% 0% a% 8% 0% 0% 11% 9%
353 Percent to Significantl decreased 3% % 0% 0% % 0% 0% 0% a% 0% % 18%
354 Percent ta
357 Percent ta
Your organisation at each of level.
toFTE-eg. =06 FTE.
358 Number | staff
Please exclude external consultants.
accepted.
359 Number i i Al responses East of England South West North Scotland Very small-ess than 5 staff Small -5 to 8 staff Medium - 10 t0 19 staff Large - 20 to 49 staff Very large - more than 50 staff
Number ta int Count Count Count Count Count Count ount
Number ta Subfield: CEO or similar.
Number o Count 119 5 a 1 7 3 2 2 3 1 1
Number ta Averaze o 0 1 0 1 1 1.
Number o Min o 0. X [X X o 1
Number ta a1 1 1 1 1 1 1 1.
Number o Median 1 1 1 1 1 1 1
Number ta a3 1 1 1 1 1. 1 1.
Number o Max 3 1 24 1 1 3 2,
Number ta Sum 11780 a. 4 12.00 72.30 2330 2580 3590 2080 1200
Number ta
Number t 1~ Director or Senior Executive
Number o Count 119 5 4 10 72 3 25 2 27 36 ) 1
Number st Average 197 203 100 0.80 267 0.00 082 019 087 172 339 7.04
Number Staf Min o 035 0.00 0.00 0.00 0.00 0.00 0.00 0.00 000 0.00 30
Number st a1 o 100 0.00 0.00 60 0.00 0.00 0.00 0.00 0.80 200 5.3
Number Staf Median L 100 0.50 0.50 .00 0.00 0.00 0.00 100 200 3.00 60
Number | sta a3 3 3.00 150 100 85 0.00 100 0.00 100 225 4.30 80
Number Staf Max 18 4.80 3.00 3.00 00 0.00 3.00 160 3.00 480 800 18
Number st Sum 23455 1015 4.00 800 192.00 0.00 20.40 495 2360 61.50 64.50 79.60
Number Sta
Number | staf ~Senior Management
Number Staf Count 119 5 4 10 72 3 25 2 27 36 ) 1
Number st Average 3 054 175 2.00 419 133 178 028 130 2 534 1394
Number Staf Min o 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 X 100 180
Number | sta a1 o 0.00 0.00 0.00 0.00 050 0.00 0.00 0.00 1 4.00 860
Number Staf Median 1 0.00 150 100 2.00 100 100 0.00 100 24 480 15.00
Number st a3 4 100 325 375 5.00 2.00 3.00 0.45 2.00 4 7.00 1775
Number Staf Max 25 170 4.00 7.00 25.00 3.00 6.00 2.00 4.00 6. 1160 25.00
Number | sta Sum 37994 270 7.00 2000 30184 4.00 44.40 730 3500 82.50 101.40 15334
Number Sta
Number |t 3- Middle Management
Number Staf unt 119 5 4 1 72 3 25 2 27 36 15 1
Number st Average 374 218 3.20 190 479 083 218 072 130 277 575 1657
Number Staf Min o 0.00 0.80 0.00 0.00 0.00 0.00 0.00 0.00 000 0,00 950
Number | sta a1 1 100 170 0.5 100 0.4 0.00 0.00 050 175 300 14.40
Number Staf Median 2 2.00 2.00 100 2.00 0.48 2.00 0.70 100 295 600 15.00
Number st a3 4 250 350 175 685 124 3.00 100 2.00 4.00 .00 17.00
Number Staf Max 28 5.40 8.00 10.00 28.00 2.00 830 3.00 4.00 830 11.00 2800
umber ta Sum 444.88 1090 1280 19.00 34510 248 54.60 1868 3500 9.70 109.20 18230
iumber ta
iumber t Junior Management
umber o Count 5 4 7 3 1 1
umber t Average 4 1.
204 iumber o Min o
405 umber t a1 o 1
406 iumber o Median 1 1
407 umber t a3 . 4 2
408 iumber o Max 5. a5 11, a
40 umber t Sum 343.40 B 294.60 1 & 189.
410 iumber ta
a1 iumber ta T 7
412 umber o Count 5 4 1 7 3 2 3 1 1
413 umber t Average 4 5 15
414 iumber o Min [X [0 4
a15 umber ta a1 o 1
416 umber o Median 1 4 1
a7 umber ta a3 . 4 3 2
418 umber o Max 36 36. 10, 25, 3
419 umber ta sum 202.48 309.08 7L 1 3 10673 17320
420 iumber ta
421 iumber ta
422 iumber o u 119 5 a 10 72 3 25 2 27 36 iT) 1
423 umber t Average 344 011 175 350 463 0.00 134 0.06 065 169 804 1605




420 Number to Min o Ll Ll 0.0 0
425 Number ta a1 o o I 0.0 0.
426 Number to Median 5 X .0 L0 X
427 Number ta a3 5 1 I 17. 18.80
428 Number to Max 8 27. 89.00
429 Number ta Sum 409.42 33327 33 1 17.6 0 152.67 176.60
430 Number ta
431 Number ta Subfield: Total FTE Staff
432 Number to Count. 11 5 2] 10 72 3 25 2 2 6 5 1
433 Number ta Average 19.60 841 11 10, 2567 3 1L 6 E 5 87.87
430 Number to Min L 2.00 4. L 1.00 3. 17 5, o 4 5
435 Number ta a1 a. 8 4 6.00 3 4.0 B o 7
436 Number to Median 10,50 X 11 5. 1175 3. 12 7. 1 .0
437 Number ta a3 20.10 13.10 1 o 3180 4 15 8 1 3 105.00
438 Number to Max 160.00 14.10 19. 6. 160.00 5. 2. X 5 El .2 160.00
439 Number ta Sum 233247 4220 a 108.00 1848.19 1118 276,30 76.13 186.00 486.00 617.80 966.54
440 Number to
441 Number ta
442 Number staff =8 U
to handii brojects)?
Number to All responses East of England South West North Scotland Midiands Very small Medium - 10 to 19 staff Large - 20 o 49 staff Very large - more than 50 staff
144 Number ta Co Count Count Count Count Cour Count Count
i Number to
Number ta Count. 5 4 2 7 3 1 6 10 1 1 6 4
Number to Average 14 3
Number ta Min 0. I
Number to a1 0. 7
450 Number ta Median 1 2
451 Number to a3 ¥ 1 X
452 Number ta Max 4 a. a. 1 I
453 Number to Sum 5 12 a1 1. 1 3 4
454 Number ta
455 Number to Subfield: Total
456 Number ta ount 50 4 F) 7 1 6 10 1 6 4
457 Number to Average 13! 1 14 1 23
458 Number ta Min o 1 01 [ 100
459 Number to a1 o 1 0.3 1 17
460 Number ta Median L 1 10 1 2.2
261 Number to a3 2 1 17 X 2 2.8
462 Number ta Max 4 4 1 4.0 1 3.1 4.0
463 Number to Sum 67 12 1 1431 EX 9.3 5.4
464 Number ta
465 Percent Staff g peu
266 Percent to Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
467 Percent ta Higher 30% 17% [ 30% 36% 33% 2% 17% 30% 39% 26% 45%
268 Percent to Same. 54% 50% 100% 50% 0% 67% 72% 8% 15% 14% 26% 27%
469 Percent ta Lower 16% 33% 0% 20% 20% 0% % 75% 56% a7% a7% 27%
470 Percent to
473 Percent ta
pos
474 Currency | Salary. H y
Please enter a number e.g. £10,000 as "10000".
Currency ary All responses East of England South West North Scotland Midiands Very small Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
Currency. alary Count Count Count Count Count Count unt Count Count Count
Currency ary imilar
Currency alary Count. 114 5 7] 10 69 3 23 24 25 35 18 10
Currency alary Average £143,167 £97,800 £128,000 £105,325 £167,040 £101,367 £105,954 £92,214 £118,745 £137,303 £202,703 £253,404
urren Salary. Min £18,000 £49,000 £63,000 £71,000 £18,000 £70,000 £46,000 £46,000 £75,000 £63,000 £18,000 £139,000
Currency | Salary at £91,125 £90,000 £117,000 £81,250 £105,000 £90,000 81,754 £7,500 £94,500 £110,000 £114,964 £158,125
urren Salary. Median £120,000 £100,000 £135,000 £95,500 £145,000 £110,000 £100,538 £86,500 £110,000 £130,958 £229,000 £237,769
Currency | Salary a3 £164,000 £115,000 £146,000 £125,000 £219,586 £117,050 £122,937 111,250 £130,000 £165,500 £284,453 £279,000
Currency | Salary Max £500,000 £135,000 £179,000 £159,000 £500,000 £124,100 £185,000 £155,000 £250,000 £240,000 £335,800 £500,000
Currency | Salary Sum £16,321,065 £489,000 £512,000 £1,053,250 11,525,779 £304,100 £2,436,936 £2,213,105 £2,968,619 £4,805,612 £3,648,652 £2,534,037
Currency | Salary
Currency [ Sallary. 1 Director or Senior Executive
Currency | salary Count. 76 5 2 6 52 [l 11 4 7] 28 17 11
Currency | Salary Average £86,971 59,624 £101,500 £67,583 £94,045 HDIV/O! £73,897 £65,780 £67,915 £83,857 £98,303 £120,566
Currency | Salary Min £14,500 £27,118 £95,000 £14,500 £35,000 €0 £50,000 £27,118 £35,000 £60,000 £65,000 £79,000
Currency | Salary £69,473 £45,000 £98,250 £71,250 £70,000 HNUMIE £67,000 £51,780 £50,500 £70,000 £80,000 £93,511
urren Salary. Median £80,000 £60,000 £101,500 £77,500 £90,350 ENUM! £75,000 £70,000 £64,000 £75,000 £92,700 £110,000
Currency | salary a3 £99,801 £70,000 £104,750 £80,000 £111,250 HNUME £81,500 £84,000 £75,668 £95,713 £107,640 £137,500
urren Salary. Max £200, £96,000 £108,000 £86,000 £200,000 HNUMI £98,000 £96,000 £121,380 £150,000 £155,347 £200,000
Currency | Salary Sum £6,609,814 £298,118 £203,000 £405,500 €4,890,334 €0 £812,862 £263,118 £950,805 £2,348,009 £1,671,159 £1,326,223
Currency | Salary
Currency [ Sallary. 2-Senior Management
urren Salary. Count. 88 3 ) 8 53 2 20 5 17 31 19 11
Currency | Salary Average £63,347 £45,000 £70,500 £49,974 £65,801 £60,075 £64,558 £56,470 £54,902 £63,996 £67,534 £74,552
urren Salary. in £35,000 £40,000 £60,000 £40,000 £37,000 £45,000 £35,000 £35,000 £40,000 £40,000 £40,000 £50,000
Currency | Salary £49,750 £40,000 £65,250 £44,225 £54,100 £52,538 £50,000 £40,000 £49,000 £50,000 £50,500 £60,900
Currency | Salary Median 57,221 £40,000 £70,500 47,400 £61,800 £60,075 £56,163 £56,000 £55,000 £56,243 £68,840 £70,000
Currency | Salary a3 £70,010 £47,500 £75,750 £49,250 €7,061 £67,613 £62,000 £75,150 £60,000 £68,990 £76,000 £78,281
urren Salary. Max £215,051 £55,000 £81,000 £80,000 £140,000 £75,150 £215,051 £84,000 £85,000 £215,051 £132,000 £140,000
Currency | Salary Sum £5,574,571 £135,000 £141,000 £399,788 £3,487,075 £120,150 £1,291,158 £508,233 £933,330 £1,983,878 £1,283,154 £820,076
urren Salary
Currency [ Sallary. 3- Middle Management
Currency alary Count. 53 5 4 7 7 2 18 14 16 32 18 11
Currency alary Average £45,194 £36,948 £52,000 £39,229 £48,199 £47,300 £38,450 €41,473 £41,155 £44,558 £51,945 £49,823
urren alary Min £6,000 £30,000 £35,000 £28,000 £6,000 £42,000 £26,712 £26,712 £30,000 £30,000 £28,000 £35,000
Currency alary at £38,000 £38,000 £41,000 £32,000 £40,000 £44,700 £35,000 £35,750 £34,750 £39,625 £43,840 £40,000
Currency alary Median £43,999 £38,000 £54,000 £40,000 45,000 £47,400 £40,000 £40,000 £40,000 £44,000 £52,019 £43,518
Currency alary a3 £51,250 £38,740 £65,000 50 £55,000 £50,100 £43,090 £43,500 £45,000 £47,068 £60,000 £55,267
Currency alary Max £90,000 £40,000 £65,000 £55,000 £90,000 £52,800 £46,000 £65,000 £60,000 £65,000 £81,118 £90,000
Currency alary Sum £4,202,999 £184,740 £208,000 £276,000 £2,747,352 £94,800 £692,107 £580,617 £658,480 £1,425,849 £935,002 £548,051
Currency alary
Currency. ary Management
Currency alary Count. 66 2 3 3 45 2 11 4 13 2 15 5
Currency alary Average £39,299 £30,000 £45,333 £30,000 £36,281 £31,500 55,644 £29,750 £31,465 £46,804 £39,059 £38,718
Currency alary Min £8,000 £28,000 £30,000 £26,000 £8,000 £29,000 £26,000 £20,000 £26,000 £25,000 £25,000 £30,000
Currency alary at £30,114 £29,000 £36,000 £27,000 £31,000 £30,250 £31,148 £26,000 £28,000 £32,000 £30,678 £35,000
urren alary Median £35,000 £30,000 £42,000 £28,000 £36,225 £31,500 £35,000 £28,500 £31,050 £36,166 £40,000 £39,000
Currency alary a3 £40,000 £31,000 £53,000 £32,000 £41,000 £32,750 £36,000 £32,250 £35,000 £40,000 £46,138 £41,000
Currency alary Max £273,784 £32,000 00 £36,000 £54,620 £34,000 £273,784 £42,000 £36,000 £273,784 £54,620 £50,000
Currency alary Sum £2,593,705 £60,000 £136,000 £90,000 £1,632,626 £63,000 £612,079 £119,000 £409,050 £1,123,300 £585,892 £348,463
Currency alary
Currency. ary T
urren alary Count. 88 3 3 5 55 1 17 13 19 28 16 11
Currency alary Average £32,006 £26,333 £35,500 £25,310 £31,483 £33,200 £38,801 €27,59 £32,330 £36,928 £31,124 £29,713
Currency alary Min £6,000 £25,000 £31,000 £6,000 £17,143 £33,200 £12,000 £12,000 £22,790 £24,000 £17,143 £19,000
Currency alary at £25,750 £25,500 £31,500 £24,000 £26,158 £33,200 £24,000 £25,000 £26,750 £26,288 £27,186 £24,991
Currency alary Median £30,000 £26,000 £32,000 £28,000 £30,000 £33,200 £27,500 £28,000 £30,000 £30,000 £31,568 £28,500




Currency alary a3 33918 £27,000 57,750 £30,000 £35.000 33,200 £30,000 £30,000 36,859 £32,000 35275 32,793
Currency alary Max £18,043 £28,000 £43,500 £33,000 £60,000 £33,200 £218,043 £50,000 £60,000 £218,003 £45,000 £48,500
Currency alory Sum 02,837,672 £79.000 £106,500 £227.790 1731559 £33,200 £659.623 £358.700 £614,262 £1,033,883 £497.979 £326,848
urency alory
Currency alory
in pos
538 Currency | salary H v
youmay 3
Please enter a number e.2. £10,000 as "10000".
539 Curreney ary on/Statisti Allresponses East of England South West North Scotiand Very WMedium - 10 to 19 staff Large -20t0 49 staff Very large - more than 50 staff
40 Currency ary Count Count Count. Count. Count Count Count Count Count Count Count
1 urren Salory imilar
2 Currency alory Count 114 5 2] 10 69 3 3 2 25 35 18 10
urren alary Average 147,171 £101,800 £128,000 £105,725 172,31 £104,700 108,475 90673 £123,335 140,332 £205,758 274,704
Currency alory Min £18,000 £49,000 63,000 £75,000 £18,000 £70,000 £46.000 £46.000 £75,060 £63,000 £18,000 £139,400
Currency. alary a1 £100,000 90,000 117,000 £81,250 £105,000 £95,000 £87,500 22,250 £100,000 111,738 £132,391 £183,750
Currency alory Median £122,050 115,000 135,000 £95,500 £150,000 £120,000 £103,000 £80.720 £120,000 £130,958 £229,000 £260,269
urren alary a3 £169,500 120,000 146,000 £125,000 £240,000 £122,050 122,037 £105,698 £135,000 £165,500 £280,53 £333,125
Currency alory Max £500,000 135,000 179,000 £159,000 £500,000 £124,100 £185.000 £159,000 £250,000 £240,000 £335,800 £500,000
urren alary Sum £16,777,466 509,000 512,000 £1,057,250 711,890,180 £314,100 £2,494,93% ©2,176,145 3,083,619 £4,911,613 £3,703,652 £2,747,437
Currency alory
Currency [ Salary 1-Director or Senior Executive
Currency alory Count 77 5 2 3 53 0 11 4 5 2 17 1
urren alary Average £103,506 £66,220 120,000 £69,333 114,914 #DIV/or 81,126 £65,780 72,387 £92,063 £120,229 170,632
Currency alory Min £15,000 £27,118 108,000 £15,000 £35.000 © £60.000 £27.118 £35,000 £63,000 £75,000 105,950
urren alary a1 £75,000 £63,000 114,000 71,250 5,8 INOMT 73,001 £51,780 £60,768 £76,002 6,20 125,000
Currency alory Median £92,000 £65.000 120,000 £77.500 £105.000 NomT £79310 £70.000 £70,000 £85,302 £115,000 164,800
Currency. alary a3 £125,000 £80,000 126,000 £84,500 £142,000 UM £91,500 £84,000 £82,906 £105,000 £150,000 192,438
Currency alory Max £266,400 £96.000 132,000 £90,000 £266.400 NoMT £104,000 £96.000 £121,380 £150,000 £244,00 266,00
urren alary Sum 7,969,936 331,118 240,000 £416,000 £6,090,432 0 £892,386 £263,118 £1,085,806 £2,577,772 £2,115,287 71,876,953
Currency alory
urren Salary 2 Senior Management
Currency alory Count £ 3 2 s 53 2 20 ] 17 31 19 1
Currency alory Average £75,431 48,333 9,750 500 81,820 2575 1,500 57,026 60,732 71,117 £87,439 £107,320
Currency alory Min £35,000 40,000 7,000 000 £37.000 0,000 £35.000 £35.000 £45,000 £40,000 £46,000 £72.647
urren alary a1 £56,508 42,500 8375 750 58,656 1,288 59,001 £40,000 £55,000 £57,653 £65,675 £81,105
Currency alory Median £68,067 45,000 9,750 500 £77.000 2575 £63.500 £56.000 £60,000 £65.000 £78,000 £90,000
urren alary a3 £82,318 £52,500 1125 500 0,0 3,863 71,547 75,150 £64,000 £77,15 £101,630 £127,500
Currency alory Max £215,051 £60,000 £82,500 £80,000 £200,000 5,150 £215,051 £84.000 £85,000 £215,051 172,101 £200,000
Currency alary Sum 76,638,168 £145,000 £159,500 £420,000 £4,336,698 £145,150 £1,431,820 £513,233 £1,032,02 £2,00,623 1,661,346 71180524
Currency alory
urrent Salary i 3 Middle Management
Currency alory Count 95 5 4 7 59 2 18 15 7 32 18 1
urren alary Average £54,932 43,728 757,000 39,571 59,804 756,650 47,06 EYED) 9,382 £49,992 £65,789 £79,463
Currency alory Min £6,000 £38,740 £43,000 £28,000 £6,000 £42,000 26712 26712 4,000 £30,000 £28,000 £54,075
Currency alary a1 £43,500 £40,000 £52,000 £32,000 £45,000 £49,325 £40,000 £36,870 0,000 £44,750 £48,676 £64,651
Currency alory Median £50,000 £40,000 £60,000 £40,000 £55.000 £56,650 £47.867 £40,000 5,000 £49.870 £65,918 £69,371
urren alary a3 £64,375 £45,000 £65,000 £45,000 £68,686 63,975 £55,419 51,617 £50,000 £55,402 £81,051 £76,050
Currency alory Max £175.000 £55.000 £65,000 £55,000 £175,000 £71,300 £65.000 £71,300 £120,000 £67.000 £94,605 £175,000
urren alary Sum 5218525 218,740 £228,000 £277,000 63,530,777 113,300 850,708 7664986 £839,500 £1,599,748 £1,184,193 £874,008
Currency alory
Currency [ Salary nt
Currency alory Count 6 2 3 3 45 2 11 4 3 2 15 5
urren alary Average £45,006 631,500 £45,000 30,667 £43,749 531,500 57,878 631,250 £34,119 £49,639 £47,550 53,862
Currency alory Min 8,000 £28,000 £35,000 £28,000 £8,000 £29,000 £26.000 £20,000 £28,000 £25,000 £30,900 £41,000
urren alary a1 £34,908 £29,750 £38,500 £28,000 35,000 £30,250 34,939 £26,750 £31,000 £35,000 £35,000 £47,965
Currency alory Median £39,750 £31,500 £42,000 £28,000 £41.000 51,500 £35.000 £31.500 £34,000 £39,358 £49,680 £50316
Currency alary a3 £49,920 33,250 £56,000 £32,000 £50316 32,750 £41,000 £36,000 £36,000 £43,750 £53,774 £55,000
Currency alary Max 273,784 £35,000 £70,000 £36,000 £27,000 £34,000 273,784 £42,000 £45,000 £273,784 £27,000 £75,000
urren: Salary Sum 2,970,383 £63,000 £147,000 £92,000 1,968,722 £63,000 £636,661 £125,000 443,550 71,191,328 717,749 £484.756
Currency | Salary’
urren Salary. 5Te 7
Currency | Salary’ unt %0 3 3 [ 57 1 17 14 19 2 17 1
Curency [ salary Average 36,519 28333 £35,500 25,750 36877 42,600 42,287 25079 634,224 £40,077 39,099 £39,503
Currency __|Salary’ Min £8,000 £27,000 £31,000 £8,000 £25,000 £42,600 £12,000 £12,000 £2,79 £24,000 £28,000 £30,591
urren: Salary a1 29,250 £27,500 £31,500 £24,000 £30,000 £42,600 £27,500 £26,250 £29,000 £30,000 £30136 £36,950
Currency | Salary’ Median £32,000 £28,000 £32,000 £29,000 £36,050 £42,600 631,055 £28,000 £30,000 £32,000 £39,000 £38,496
urren: Salary a3 £40,000 £29,000 £37,750 £30,000 £41,097 £42,600 637,132 £30,500 £40,000 £37,000 £45,000 £40,549
Currency | Salary’ Max £18,043 £30,000 £43,500 £33,000 £60,583 £42,600 £218,043 £50,000 00 £218,043 £60,583 £51,400
Currency | salary’ Sum £3,286,746 £85,000 £106,500 £231,790 ©,101971 £42,600 718,885 £407.100 650,263 £1122,169 £664,680 434,534
Currency | salary’
Q27: Do you pay ¥
o percent e salaried staff that are also Board members - e.g. the Chief Executive)?
602 Percent Salary. Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
603 Percent Salary expenses a7% 50% 25% 55% 6% 2% 52% a7% aa% 27%
604 Percent Salary © i 37% 33% 0% 36% 37% 33% 38% 0% 30% 4a% 28% as%
605 Percent Salary and expenses 17% 7% 25% 9% 17% o% 21% 8% 22% 8% 28% 27%
606 Percent Salary.
09 Percent alary
10 Percent Pay awards X organisation?
11 Percent Pay awards (Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
12 Percent Pay awards January 38% 0% S0% 30% 36% 334 43% 20% 32% 7% a7% 36%
13 Percent Pay awards February 2% % 0% 0% 3% o% 0% 0% % 0% 5% 0%
14 Percent Pay awards March % 0% 0% 10% % 0% o% 13% 8% 0% 0% 0%
15 Percent Pay awards Apri 21 7% 2 30% 7% 7% 26% 2% 20 28% 11% 9%
16 Percent Pay awards May 2 % o 0% 1% % a% a% o 3% 0% 0%
17 ercent ay awards June o 10% o% 3% 5%
18 ercent ay awards July o 10% 0% 6% 5% 1
619 ercent ay awards August EE 0% 0% 0% 3% 5%
620 ercent ay awards Seotember 25% 0% 0% 3% 0%
621 ercent ay awards October EE 0% 0% 0% 6% 5%
622 ercent ay awards November 0% 0% 0% 0% 0%
623 ercent ay awards December 12% 0% 0% EE 0% 21% 1 3% 16% 18%
624 ercent ay awards
627 ercent ay awards
628 Percent Pay awards el e
629 ercent ay awards Row: CEO or similar
630 ercent ay awards Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
631 ercent ay awards 0t02.5% 10% o% % 20% 35% 7% 19% 17% 27%
632 ercent ay awards 26t05% S5% 7% 100% 645 51% 33% 52% 6% 59% 66% a7 27%
633 ercent ay awards 5.1t07.5% 7 0% 9% 33% 17% 1 0%
634 ercent ay awards 76t010% 3 0% 18% o% % 7 0%
635 ercent ay awards >10% 4 0% o% a 0% o% o 1 9%
636 ercent ay awards Unsurefdon't know a 1 o% o% B o% a% a 18%
637 ercent ay awards No salary increases B [ 0% 9% i 0% 13% o 1 18%
638 ercent ay awards
639 ercent ay awards Row: Level 1- Director or Senior Executive
640 ercent ay awards Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
6a1 ercent ay awards 0t02.5% 18% o% 0% 0% 19% 0% 35% 8% 1a% 14% 32% 27%
642 ercent ay awards 26t05% 61% 80% 75% 7% 63% 100% 7% 2% 68% 71% 53% 55%




ercent ay awards S1to75% 2% 0% % % % 0% 5% % %
ercent ay awards 76t010% 2% 0% 0% 0% 0% 0% 0% 3% 0%
ercent ay awards >10% 0% 0% 0% 0% 0% 0% 0% o% o%
ercent ay awards Unsure/don't know 5% 0% 0% 0% 0% 17% 5% 3% 9%
ercent ay awards No salary increases 12% 20% 5% 3% 0% 3% 5% % 1 %
ercent ay awards
54 ercent ay awards Row: Level 2 - Senior Management
650 ercent ay awards Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
651 ercent ay awards 0t02.5% 15% 0% 0% 17% 0% 26% 12% 3% 27%
652 ercent ay awards 26105% 68% B 100% 70% 66% 100% 8% S6% 7 7% 61% 6%
653 ercent ay awards 51t07.5% 0% 10% % 0% % o% o%
654 ercent ay awards 76t010% 0% 0% 3% 0% 0% 0% 0%
655 ercent ay awards >10% 0% 0% 0% 0% o% o% o%
656 ercent ay awards Unsure/don't know 0% 0% 5% 0% 13% 0% 0% 9%
657 ercent ay awards No salary increases 20% 0% 20% 5% o% 19% % o% o%
658 ercent ay awards
659 ercent ay awards Row: Level 3 - Middle Management
660 ercent ay awards Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
661 ercent ay awards 0t02.5% 20% 0% 0% 17% 0% 26% o% 20% 32% 27%
662 ercent ay awards 26105% 70% 75% 0% 70% 100% 8% 56% 86% 4% 63% 6%
663 ercent ay awards 51t07.5% 0% 0% 0% 5% 3% 0% o%
66 ercent ay awards 76t010% 0% 0% 0% 0% 0% 0% 0%
665 ercent ay awards >10% 0% 0% 0% 0% 0% o% o%
666 ercent ay awards Unsure/don't know 0% 0% 0% 13% 5% 0% 0% 9%
667 ercent ay awards No salary increases 5% 30% o% 5% 5% 3% 5% o%
668 ercent ay awards
669 ercent ay awards Junior Management
670 ercent ay awards Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
671 ercent ay awards 0t02.5% 19% 0% % 0% 20% 50% 3% 9% 1% 19% 26%
672 ercent ay awards 26105% & 75% 100% 7% 64% 5 7% 5% 71% 58% 60%
673 ercent ay awards 51t07.5% % % % 11% % 9% 0% [
674 Percent Pay awards 76t010% 0% 0% 0% 0% 0% o
675 Percent Pay awards >10% % % 0% 0% 0% 0% o
676 Percent Pay awards Unsure/don't know 0% 0% 13% 18% 5% B I
677 Percent Pay awards No salary increases % 25% 2% 7% 18% 0% 1
678 Percent Pay awards
679 Percent Pay awards Row: Level 5 -Te
650 Percent Pay awards Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
681 Percent Pay awards 0t02.5% 19 % 0% 2% % 25% 12% 8% 20% 33% 27
652 Percent Pay awards 26105% 64 75% 100 70% % 100 55% 53% 1% 7 &
683 Percent Pay awards 51t07.5% 7% 10% % 18% 17
684 Percent Pay awards 76t010% o 0% 0% g
685 Percent Pay awards >10% % 0% 0% o
636 Percent Pay awards Unsure/don't know a 0% 12% 4
687 Percent Pay awards No salary increases 7% 20% % o 1
688 Percent Pay awards
689 Percent Pay awards
692 Percent Pay awards
693 Percent Bonus
at avolv.
694 Percent s Answer Choices Percentage Percentage Percentage Perce Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
695 Percent onus financial surplus 3% 50% 25% as% 2% 7% 35% 35% a1% 3% 32% 5%
6% Percent onus 20% 7 0% 18% 20% 33% 2% 12% 5% 33% 16% 9%
697 Percent onus financial targets/KPls 29% 7 25% 27% 28% 7% 26% 19% 2% 39% 37% 18%
698 Percent onus merit 36% 7 25% 36% 1% 33% 2% 7% a1% 39% 53% 0%
509 Percent onus 2% 7 0% 36% se% 3% 7% 35% 8% 39% 58% 55%
700 Percent onus Other 7% 7 0% 0% 10% 0% 0% 0% % 11% 5% 18%
701 Percent onus do not have s bonus scheme 2% 3% 75% 27% 1% 3% 3% 2% 2% 7% 2% %
702 Percent ons
705 Percent onus
706 Percent Bonus Gl
20252
707 Percent Bonus Row: CEO or similar
708 Percent Bonus Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
708 Percent Bonus No bonuses % 7% 75% 0% 35% 48% 7% 39% 31% 27%
710 Percent Bonus o 29% 7% 0% 20% 33% 33% 29% 30% 19% 20% 50% 36%
711 Percent Bonus Regular bonuses 25% 7% 25% 20% 26% 33% 19% 9% 38% 33% 3% 27%
712 Percent Bonus Regular and 5% % 0% 10% % 0% 5% a% % 3% 6% 9%
713 Percent Bonus
714 Percent Bonus Row: Level 1- Director or Senior Executive
715 Percent Bonus Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
716 Percent Bonus No bonuses 4% 7% 75% 55% 35% 100% 8% 82% 5% 38% 29% 27%
717 Percent Bonus 0% 7% 0% 0% 0% 0% 2% 18% 30% 26% a7% 36%
718 Percent Bonus Regular bonuses 21% 17% 25% 18% 20% 0% 24% o% 30% 29% 12% 7%
719 Percent Bonus Regular and % 0% 0% 18% 5% 0% 5% 0% % % 12% 0%
720 Percent Bonus
721 Percent Bonus Row: Level 2 - Senior Management
722 Percent Bonus Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
723 Percent Bonus No bonuses % 7% 75% 5% 3% 45% 82% 27% 4% 29%
724 Percent Bonus o 33% 7% 0% 18% 3% 33% 30% 18% 32% 31% 53% 5%
725 Percent Bonus Regular bonuses 20% 7% 25% 18% 18% 33% 20% 0% 36% 28% 6% 18%
726 Percent Bonus Regular and 6% % 0% 18% 5% 0% 5% 0% 5% % 12% 9%
727 Percent Bonus
728 Percent Bonus Row: Level 3 - Middle Management
72 Percent Bonus Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
730 Percent Bonus No bonuses 7% 75% 55% 34% 55% 68% 38% 35% 38% 27%
731 Percent Bonus 31% 7% 0% 0% 1% 0% 25% 26% 20% 26% 0% 4%
732 Percent Bonus Regular bonuses 20% 17% 25% 18% 19% 0% 20% 5% 3% 29% 6% 18%
733 ercent onus Regulara % 0% 0% 18% 7% 0% 0% 0% 5% 0% 6% 0%
734 ercent onus
735 ercent nus
736 ercent onus Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
737 ercent onus No bonuses % 7% 75% 50% 3% 61% 8% 0% a1%
738 ercent onus 30% 7% 0% 20% 3% 0% 7% 3% 0% 30% 1% 30%
7 ercent onus Regular bonuses 16% 7% 25% 0% 13% 0% 7% 0% 25% 23% 6% 20%
7 ercent onus Regular an 7% 0% 0% 20% 7% 0% 6% 0% 10% 7% 12% 10%
7 ercent onus
7 ercent nus Row: Level 5 - Te
7 ercent onus Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
74 ercent onus No bonuses 7% 7% 75% 5% 43% 50% 53% 68% 38% 20% 0% 20%
7 ercent onus 1% 7% 0% 8% 39% 50% 26% 21% 3% 33% 0% 30%
7 ercent onus Regular bonuses 17% 17% 25% 18% 15% 0% 16% 11% 2a% 23% 7% 20%
7 ercent onus Regular and 5% 0% o% 8% % 0% 5% 0% 5% 3% 3% 10%
7 ercent onus
7as ercent onus
752 ercent onus
753 Percent Bonus Y b= o
754 ercent nus Row: CEO or similar
755 ercent onus Column
756 ercent onus 0t02.5% 18% 0% 0% 1% 7% 3% 5% 2% 6% 1% % 0%
757 ercent onus 26105% 1a% 0% 25% 0% 16% 0% 1a% 4% 21% 2% 13% 20%
758 ercent onus 51t07.5% 9% 0% o% 22% 12% o% 0% 0% 26% % % 10%
759 ercent onus 76t010% 2% 0% 0% 0% 3% 0% 0% 5% 0% % 0% 0%




760 ercent onus >10% 17% 20% 0% 2% 19% 33% 10% 0% 5% 3% 0% 0%
761 ercent onus Unsure/don't know 6% 20% 0% 0% 9% 0% 0% 9% 0% 3% &% 20%
762 ercent onus No bonuses 34% 60% 75% 4% 25% 33% 8% 59% 32% 35% 31% a0%
763 ercent onus
760 ercent nus Row: Level 1 - Director or Senior Executive
765 ercent onus Column
766 ercent onus 0102.5% 19% 0% 20% 21% 0% 25% 2% 21% 28% 5%
767 ercent onus 26t05% 16% 25% 0% 21% 0% 10% 11% 24% 18% 18%
768 ercent onus 51107.5% 8% 0% 0% 1% 0% 5% 10% 9% 1 0%
769 ercent onus 7.6t010% 5% 2 0% 10% 5% 0% 0% 10% 6% 0%
0 ercent onus >10% 10% 0% 20% 10% 0% 10% 10% 12% 1 18%
1 ercent onus Unsure/don't know. 7% 20% 0% 0% 10% 0% 0% 11% 0% 6% 27%
2 ercent onus No bonuses 36% 60% 75% 50% 23% 100% 50% 72% 2% 29% 33% 27%
ercent onus
ercent nus. Row: Level 2 - Senior Management
ercent onus Column
ercent onus 0102.5% 23% 0% 20% 26% 33% 2% 11% 1 21% 39% 2
ercent onus 26t05% 19% 25% 10% 23% 0% 17% 11% 2 21% 17% 1
ercent onus 51t07.5% 1% 0% 20% 13% 0% 6% 1 15% 1%
ercent onus 7.6t010% % 2 0% 0% 3% 33% 0% 1 3% 0%
ercent onus >10% 3% 0% 10% 3% 0% 0% 5 6% 0%
ercent onus Unsure/don't know 5% 20% 0% 0% 6% 0% 0% 11% o 3% 0% 1
ercent onus No bonuses 36% 60% 75% 0% 26% 33% 56% 67% 29% 30% 33% 27%
ercent onus
ercent nus. Row: Level 3 - Middle Management
ercent onus Column
ercent onus 0102.5% 24% 0% 0% 27% 50% 20% 15% 15% 21% 39% 2
ercent onus 26t05% 22% 0% 25% 25% 25% 15% 25% 26% 2% 1
ercent onus 51t07.5% 10% 20% 0% 1% % 5% 0% 20% 12% 6%
ercent onus 7.6t010% 2% 0% 0% 3 0% 0% 5% 3% 0%
ercent onus >10% 3% 0% 0% 3 % 0% 0% 5% 6% 0%
Percent onus Unsure/don't know 6% 20% 0% 5% 10% 0% 3% 6% 1
Percent onus No bonuses 34% 60% 75% 5% 20% 50% 5% 60% 30% 29% 28% 27%
Percent onus
Percent nus 14~ Junior Management
Percent onus Column
Percent onus 0102.5% 19% 0% 0% 2% 2% 7% 6% 1% 19% 39% 1
Percent onus 26t05% 19 0% 25% 11 22% 17% 12% 21% 11 2
Percent onus 51107.5% 11 20% 0% 11 1% 6% 0% 32% 11 1
Percent onus 7.6t010% T 0% 0% [ 2 0% 0% 0% o
Percent onus >10% 3% 0% 0% 11 3 0% 0% 5% o
Percent onus Unsure/don't know & 20% 0% [ 7 6% 12% 0% & 2
Percent onus No bonuses a1 60% 75% 44 31% 100% 56% 71% 32% 38% 33% 40%
Percent onus
rcer nus. Row Level 5 - Te
Percent onus Column
Percent onus 0102.5% 2% 0% 0% 20% 25% 50% 20% 14% 16% 2 a 1
Percent onus 26t05% 19% 0% 25% 10% 21% 20% 14% 21% 2 2
Percent onus 51107.5% 10% 20% 0% 20% 10% 5% 0% 26% o 1
Percent onus 7.6t010% 3% 0% 0% 0% 5% 0% 5% 0% &
Percent onus >10% 2% 0% 0% 10% 2% 0% 0% 5% 3
Percent onus Unsure/don't know 6% 20% 0% 0% 7% 5% 9% 0% E 2
Percent onus No bonuses 39% 60% 75% 0% 31% 50% 50% 59% 32% 35% 3; 40%
Percent onus
Percent onus
Percent onus
Q33: What staff benefits do you provide?
Percent Benefits
Please tick all that abolv.
Percent Benefits Row: CEO or similar
Percent Benefits Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent Benefits 76% 100% 75% 67% 75% 100% 74 27% 52% 63% 69% 91%
Percent Benefits (P 32% 33% 75% 33% 36% 0% 11 8% 26% 37% 19% 5%
Percent Benefits Medical Insurance 81% 67% 100% 83% 8% 100% 74 38% 56% 68% 72% 82%
Percent Benefits check up 2% 33% 25% 0% 27% 100% 11 38% 56% 79% 72% 82%
Percent Benefits Car provided by emplover 21% 33% 50% 50% 14% 100% 21 8% 15% 11% 25% 18%
Percent Benefits Season ticket loans 39% 0% 0% 0% 61% 0% 0% % 19% 58% 25% 82%
Percent Benefits rt/Gym membership 37% 0% 25% 17% 50% 0% 11% % 22% 32% 33% 73%
Percent Benefits
Percent Benefits Row: Level 1. Director or Senior Executive
Percent Benefits Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent Benefits 79% 100% 67% 75% 76% 86% 0% 30% 68% 69% 91%
Percent Benefits (P 31% 33% 67% 0% 35% 14% 0% 1% 32% 19% 5%
Percent Benefits Medical Insurance 79% 67% 100% 100% 83% 6% % 30% 68% 69% 82%
Percent Benefits check up 24% 33% 33% 0% 30% 7% 0% 19% 16% 11% 45%
Percent Benefits Car provided by emplover 13% 33% 0% 25% 5% 21% 0% 0% 11% 14% 18%
Percent Benefits Season ticket loans 29% 0% 0% 0% 70% 0% 0% 19% 58% 28% 82%
Percent Benefits il rt/Gym membership. a5% 0% 33% 50% 57% 14% 0% 19% 37% 33% 73%
Percent Benefits
Percent Benefits Row: Level 2 - Senior Management
Percent Benefits Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
Percent Benefits 76% 100% 67% 80% 73% 100% 79% 8% 33% 63% 67% 91%
Percent Benefits (P 24% 33% 67% 0% 27% 0% 7% 0% 7% 32% 17% 36%
Percent Benefits Medical Insurance 73% 67% 100% 80% 71% 100% 79% 12% 37% 58% 6% 73%
Percent Benefits check up 13% 33% 33% 0% 15% 100% 0% % 7% 11% 8% 18%
Percent Benefits Car provided by emplover % 33% 0% 20% 6% 0% 14% 0% 7% 5% 11% 0%
Percent Benefits Season ticket loans. 5% 0% 0% 0% 69% 0% 0% 0% 19% 58% 25% 82%
ercent encits rt/Gym membership a1% 0% 33% 40% 52% 0% 14% 0% 19% 37% 31% 73%
ercent enefits
ercent Benefits Row: Level 3 - Middle Management
ercent enefits Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
ercent encfits 75% 100% 75% 83% 7% 100% 73% 15% 63% 6% 91%
ercent enefits 23% 33% 50% 17% 28% 0% 7% 0% 11% 32% 18% 36%
ercent encfits Medical Insurance 65% 67% 100% 67% 66% 100% 53% 15% 30% a7% 58% 73%
ercent enefits check up 13% 33% 25% 0% 15% 100% 0% 2% 1% 11% 8% 9%
ercent encfits Car provided by emplover 5% 0% 0% 17% a% 0% 7% 0% 7% 5% 3% 0%
ercent enefits Season ticket loans. 4% 0% 0% 0% 70% 0% 0% 0% 19% 58% 25% 82%
ercent encfits rt/Gym membership a2% 0% 25% 33% 55% 0% 13% 0% 22% 37% 31% 73%
ercent enefits
ercent Benefits Junior Management
ercent enefits Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
ercent encfits 72% 100% 75% 0% 72% 0% 70% 4% 30% 58% 56% 91%
ercent enefits 23% 33% 50% 20% 26% 0% 0% 0% 7% 26% 14% 36%
ercent enefits Medical Insurance 61% 67% 100% 40% 63% 0% 50% 8% 22% a7% a7% 73%
ercent enefits check up 12% 33% 25% 0% 13% 0% 0% 0% 7% 11% 8% 9%
ercent encfits Car provided by emplover 1% 0% 0% 0% 0% 0% 10% 0% 0% 5% 0% 0%
ercent enefits Season ticket loans. 28% 0% 0% 0% 70% 0% 0% 0% 15% 58% 25% 82%
ercent encfits T membership a5% 0% 25% a0% 5% 0% 20% 0% 19% 37% 31% 73%
ercent enefits
ercent Benefits Row: Level 5 -Te g
ercent enefits Column Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
ercent enefits 75% 100° 75% 67% 73% 100% 83% 19% 53% 8% 91%
ercent enefits (P 24% 33% 50% 17% 27% 8% 0% 1% 32% 14% 36%
ercent enefits Medical Insurance 6a% 67% 100% 50% 65% 100% 58% 19% 30% 2% 53% 73%
ercent enefits check up 12% 33% 25% 0% 13% 100% 0% % 7% 11% 8% 9%




Percent eneis Carorovided by ematover % % [ 73 % [ % [ [ B3 [ [
Percent eneis Season ticket loans % o on ox es% on o o 9% P 2% o
Percent eneis Welness supoort/Gum membershio 3% o 7% an so% o% % [ 5% % 51 7%
Percent eneis
Percent eneis
Percent eneis
Percent enefits Q34: How have vour staff | h: d the last 12 iths?
Percent encits [Answer Croloes Fercentage Fercentage Fercentage Fercentage Fercentage Fercentage Percentage Percara Percage Percentage Percentage Perge
Percent eneis Staved the same [ aw 7% o1 % 100% 1% o2% ) 0% 7% %
Percent eneis neis 18% i 5% % 2w ox o [ 19% 0% 2% 1%
Percent eneits o o [ o o o% o o o% 3 [ o%
Percent eneis
Percent eneis
Q35 How many days pald rllday, excuding UK bank haidays, 6 you generally
Number Holidays Eloyoety
Please enter a number 4 holid: 24",
Normber—[Foldays fon/Statisti Allresponses Eastof England South West North Scotiand Very smallTess than'sstaff Small =5 to 9 staff. Medium 1010 19 51 Trge - 2010 49 staff Very farge - more than 0 staff
Nomber —[Holidays Count Count Count Count Gount Count Count Count Gount Count Count
Number_[olldays of ald holldavs
Nomber —[Holidays Count 7 o 7 7 Z 7 5 5 1
Number jolidays Average 4 :
Nomber —[olidays Min
Nomber —[Holidays @
Nomber —[olidays Vedan
Nomber —[Holidays w s
Nomber —[olidays Vax 7 D X X X X
Nomber —[Holidays Sum 301750 13000 10200 346,00 190350 5.00 5.00 .00 o 195,00 30100
Nomber —[olidays
et |rension Q7 Which o e TolowIng 7pes of ersion sangemert 80 you crranty
operate?
906 Percent Pension Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
507 [percem_[pension Defined Beneft/Fina Salar Scheme 3 o o% o% a5 ox o % o% o EA o5
508 [Percent__[pension Defined FET o o% o 0% o% o o 5% s fis 5%
500 [percent |pension Pension cheme % so% so% 7% aa s3% as% 12% ax se% sa% ssx
910 Percent Pension Er:nlover contributions paid to individuals’ Personal Pension or Stakeholder 25% 17% 25% 55% 21% 0% 20% 35% 33% 17% 26% %
91T [percem[pension uto+ heme. ez NEST i Fiz3 % % a o7 % % 513 T i) T
912 [percent__[pension None o the above s 33w o% o % o% o o o% o5 o o5
915 percem[pension
916 percent[pension
Q3s: i ibuti in
Defined Contribution/Money Purchase schemes last year?
vay upto 6 :
917 |Number [pension
w maimum rate
ofthe indivi salary, i met.
Please nter the % as a number. or .5, 10.5% s "10,5".
918 Number Pension All responses. East of England South West North Scotland Midlands Very small - less than 5 staff Small -5 to 9 staff Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff
919 Number Pension Count Count. Count Count Count Count. Count unt Count. Count Count Cour
[520—Thmber—Jremion
921 [Number _[Pension Count I 7 3 T 52 3 3 7 Z 5 T 7
922 [Number—[pension averate p 50 767 [ [ s 6 7.0 g S0t ) i1
925 [Number _[Pension in 3 S0 300 4 30 s 30 300 3 500 3 00
920 [Number —[pension 1 s 57 650 s 60 s S0 500 5 S 3 550
925 [Number _[Pension Vedan s 50 1000 o 5.0 s o5 600 o 52 0 000
926 [Number [Pension ) 10 112 1000 s 105 s [ 1000 o, 1000 i oo
927 [Number _[Pension Vax 2100 1500 1000 1000 3100 600 1200 1500 1500 1610 1500 2100
926 [Number —[pension sum B5135 3600 B0 6700 60235 1600 10700 15000 18200 24110 15525 12300
525 [Number—[pension
930 [Number —[Pension
: 41 of emplo o
931 Number Pension maximum employer contribution rate?
Please enter the % as a number. For e.g. 10.5% as "10.5".
932 Number Pension i isti All responses East of England South West. North Scotland Midlands Very small - less than 5 staff Small - 5 to 9 staff Medium - 10 to 19 staff Large - 20 to 49 staff Very large - more than 50 staff_
935 [Number_[Pension un Count Count Count ount Count Count Count ount
90 |Number |pension
5% [Number—[pomsion Count 100 7 7 0 ) 3 3 7 3 7 i 1
936 [Number [Pension verage 7183 5500 775 6950 G878 5767 7as0 8195 7265 20 275 G201
937 [Number _[Pension in 100 5500 1500 100 100 5000 100 00 00 500 m 610
938 [Number—[pension 1 5 5250 7875 Y 2200 5150 G350 875 50 575 1950 290
935 [Number _[Pension Vedan 10000 9750 10000 5900 5600 5300 10000 10000 10000 10000 5100 6500
920 [Number _[Pension ) 10000 10000 10000 10000 10000 5150 10000 10000 10000 10000 5925 9750
941 [Number _[Pension Vax 10000 10000 10000 10000 10000 10000 10000 10000 10000 10000 10000 10000
942 [Number—[pension sum Ti82.67 380,00 31500 699.00 3307 26300 1192.60 1803.00 167100 202260 100400 68207
585 [Number—[pension
988 [Number [Pension
: o
Contribution schemes last year?
oy employer
P ont iyl fon
945 Number Pension iz Bt e
his question seeks an Indication of the actualcost to the employer of
of relevant salaries.
Please enter the % as a number. For ¢.5. 10.5% 2 "10.
536 [Number[pemion Allresponses Eastof England South West North Scotiand Widiands Very smallfess than s staff Small 5 to 9 saff. Medium 1010 19 st Targe - 2010 49 staff Very farge - more than 0 staff
547 [Number_[Pension Count Count Count Count Count Count Count Count unt Count Count Count
948 Number Pension ibfield: Ay rate (%) of emplover contribution
985 [Number __[Pension Count 8 ] 7 [ 55 7 F] i 71 % o O
950 [Number —[pension verage 50z 7.8 550 Gt 570 505 573 61 781 701 557 T
951 [Number _[Pension Vin 100 400 530 400 300 600 100 300 300 100 300 650
953 [Number —[Pension ar 500 75 510 500 500 703 300 500 S0 500 a8 500
953 [Number _[Pension Vedan 7.00 750 550 650 500 505 500 600 743 7.0 s 1100
956 [Number —[Pension ) 1000 1063 1070 550 1025 508 743 1000 1000 506 Tos8 5320
955 [Number _[Pension vk 3000 1250 1150 1000 3000 1010 1000 1010 1500 1500 3000 2100
956 [Number [pension Sum 671507 3150 1950 5500 Py 1610 74 1110 16393 1873 1.0 10030
957 [Number _[pension
958 Percent Al Q42: Is your association using Al tools and technologies in the following ways?
CECH [T I Allresponses Eastof England South West North Scotiand Widiands Very smallfess than s staff Small =5 to 9 saff. Wedium 1010 19 5t Trge - 2010 49 staff Very targe - more than 0 staff
’5 Feren a1 ot Comt ot Comt ot Comt ot = Coui Count =
61 percen [ Row: Al chatbots and vitualagents 2% 1a% a1 So% %
| Er—rr—r No. butplanning t use % EET) [ EET) 5% [ EET) 7% 517 So0% 2% %
- rT—r Not olanring to San 5 Too% o7 asn Too% ao% 10w 2% o5 2% £




ercent A Yes. currentlv using 8% % % % 2% % 27%
ercent
ercent Row: A engine for web search
ercent No_ but planning to use. 1% 7% 0% 5% 7% 0% 2% 7% 7% 28% 29% 20%
ercent u 26% 3% 3% 25% 21% 0% 39% 30% 25% 31% 1a% 10%
ercent Yes. currently using 53% 50% 7% So% 6% S0% 33% 5% 58% 38% 57% 0%
ercent
ercent Row: ing tasks
ercent No. but planning to use % 8% 3% 7% 0% So% % 3% 50% 58% 7% 20%
ercent e 20% % 33% 33% 7% 0% 2% 1% 15% 18% 7% 0%
ercent Yes. currently using 33% 7% 3% o% az% S0% 7% 23% 35% 2% 27% 80%
ercent
ercent o5
ercent No_ but planning to use. 0% 3% 3% 2% 0% % 5% 35% 5% 4% 5% 0%
ercent u 7% 50% 7% 56% 5% 100% 0% 60% 38% 50% 36% 50%
ercent Yes. currently using 13% 7% 0% 2% 15% 0% 7% % 10% 16% 18% 10%
ercent
ercent
ercent No. but planning to use 2a% 7% 0% 1% 3% 0% % 3% 3% 2% 29% 1%
ercent e 28% 3% 7% 2% 2% 33% 2% 2% 25% 1% 14% 22%
ercent Yes. currently using 8% 50% 3% 7% 50% 7% 7% 50% a2% 38% 57% 7%
ercent
ercent
ercent No_ but planning to use. 3% 7% 3% 8% 29% % 6% 29% 5% 2% 2% 38%
ercent u 56% 7% 7% 50% 56% 100% 1% 62% 50% 58% 2% 63%
ercent Yes. currently using 11% 7% 0% 13% 16% 0% % 10% 15% 10% 17% 0%
ercent
ercent Row: Predictive analvt
ercent No. but planning to use % 7% 3% 2% aa% % aa% 3% 3% % 7% 50%
ercent 2% 17% 33% 7% 2% 0% 4% 52% 53% % 23% 25%
ercent Yes. currently using 5% 7% 3% 1% 13% 100% 13% 1% 16% 16% o% 25%
Percent ]
Percent Al Row: Write code € oroducts)
Percent Al No_ but planning to use. 8% 7% 0% 1% 2% % 3% 10% 5% 0% 5% 38%
Percent Al Not planning to use 72% 3% 100% 75% 7% 100% 80% 85% 0% 60% 82% 38%
Percent Al Yes, curently using 10% o% 0% 13% 12% % 7% % 5% 10% 9% 25%
Percent AT
Percent Al : Writh
Percent Al No. but olanning to use 3% % % 1% 5% % 18% 3% 5% 18% 29% 9%
Percent Al u % o% 0% 11% 5% 0% 12% 13% 7% 3% % 0%
Percent Al Yes. currenty using 81% 100% 100% 78% 0% 100% 1% 5% 78% 79% 65% 91%
Percent Al
Percent AT
Percent A : v
1008 [Percent A Al responses East of England South West North Scotland Very small-ess than 5 staff Small-5 to 9 staff Medium - 10 t0 19 staff Large -20 to 49 staff Very large - more than 50 staff
1009 [Percent Al % % % % % % % Count Count Count Count
1010 [Percent Al Row: ChatGPT
1011 [Percent Al Currentlv usine 82% 0% 7% 75% 7% 100% 69% 2% 80% 78% 3% 8%
101 Percent Al No. but planning to use. % % 0% 25% % 0% % o% 8% 7% 17% 0%
101 Percent Al Not planning to use 12% 20% 33% % 9% 0% 25% 18% 12% 15% 0% 13%
101 Percent Al
101 Percent Al Row: Claude
101 Percent Al Currentlv using 3% 20% % % 1% % 18% % 7% 1% 0% 0%
101 Percent Al No_ but olanning to use 8% 20% 0% 0% % 0% 9% 1% 0% 5% 20% %
101 Percent Al u 79% 60% 100% 100% 79% 0% 73% 86% 73% 7a% a0% 100%
101 Percent AT
102 Percent Al Row: DALLES
102 Percent Al Currentlv usine % % % % % % % % % % 0% 0%
102 Percent Al No. but planning to use. 8% 25% 0% 0% 12% 0% o% 7% 7% % 0% 25%
1023 [Percent Al Not planning to use 92% 5% 100% 100% 88% 0% 100% 93% 93% 94% 100% 75%
1024 [Percent Al
1025 [Percent Al ni
1026 [Percent Al Currentlv using 3% 0% % 60% 21% % 25% 0% 31% 37% 50% 0%
1027 [Percent AT No. but planning to use. 8% o% 0% 0% 1% 0% 8% 13% 0% 11% 0% 0%
1028 [Percent Al u 70% 100% 100% 40% 8% o% 6% 87% 69% 53% 50% 100%
1029 [Percent AT
1030 [Percent Al Row: Grok
1031 [Percent AT Currently using % % % % 1% % % % 7% % 3% 20%
1032 [percent Al No_ but planning to use. 6% 0% 0% 0% 11% o% 0% 7% 0% 6% o% 20%
1033 [Percent Al Not planning to 88% 100% 100% 100% 9% o% 100% 93% 93% 9% 7% 60%
1034 [Percent Al
1035 [Percent AT
1036 [Percent Al Currentlv using 0% % 0% 0% % % 0% 0% % 0% % 0%
1037 [Percent AT No. but planning to use. % o% 0% 0% 8% 0% o% o% 0% 12% 0% 0%
1038 [percent Al u 96% 100% 100% 100% 92% % 100% 100% 100% 8% 100% 100%
1039 [Percent AT
1080 [Percent Al
1041 [Percent AT Currently using 73% 0% 7% 86% 6% 100% S6% 8% 70% 7% 0% 91%
1082 [Percent Al No_ but planning to use. 13% 0% 0% 14% 12% o% 28% 9% 15% 20% 13% 9%
1043 [Percent Al Not planning to 13% 20% 3% % 12% o% 7% 23% 15% 3% 7% 0%
1084 [Percent Al
1045 [Percent AT
1086 [Percent Al Currentlv using 0% % 0% 0% % % 0% 0% % 0% 0% 0%
1047 [Percent AT No. but planning to use. % o% 0% 0% 12% 0% o% 7% 7% 6% 33% 0%
1048 [Percent Al u 4% 100% 100% 100% 88% % 100% 3% 93% 54% 7% 100%
1049 [Percent AT
1050 [percent Al Row: Perplexity
1051 [Percent AT Currently usi 1% % % 20% 0% % % 7% 7% 21% 25% 0%
1052 ercent A but lanning to use 8% 25% 0% 0% 7% o% 9% 0% 7% 5% 25% 25%
1053 ercent A Not planning to 80% 5% 100% 80% 7a% 0% 91% 93% 87% 74% 50% 75%
1054 ercent A
1055 ercent A Q44: What are the ur association?
1056 ercent A Answer Choices Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
1057 ercent A Lack e team 3a% 33% 0% 36% 30% S0% 1% 38% 26% 31% 32% 27%
1058 ercent A Unable 3% 0% o% % % o% 0% 8% o% 3% 5% 0%
1059 ercent A No time to review and evaluate adoption 33% 50% S0% 5% 32% 0% 18% 31% 37% 2% 37% 18%
1060 ercent A Leadershin lack of senior level buvin 0% % 0% 0% 0% 0% 0% 0% o% 0% o% 0%
1061 ercent A Data privacy and security concerns 5% 7% 25% 5% 5a% S0% 2% 23% 2% 7% 58% 5%
1062 ercent A Reliabiltv and accuracy of Al S2% 3% 25% 36% 4% S0% as% 6% 52% 53% 37% 55%
1063 ercent A Resistance to change. 1% 7% 25% 18% 2% 0% % 12% 7% 8% 21% 18%
1064 ercent A Lack of clear user cases and benefits for associations 3a% 3% S0% 6a% 25% o% 5% 5% 37% 17% a2% %
1065 ercent A Other 7% o% 25% 0% 7% 0% % % % 8% 16% 0%
1066 ercent A None of the above 7% 17% 25% 18% 19% o% 14% % 15% 19% 21% 36%
1067 ercent A
1070 ercent A
1071 |percent Al : o "
for vour assodiati ions.
1072 [percent Al Answer Choice: Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage Percentage
1073 [Percent Al Member services fe.g. chatbots. enauiry handling) a5% 50% 25% 60% 43% 7% 43% 38% aa% 36% 8%
1074 |Percent AT insights (e.¢. data analys 71% 6% 0% 60% 76% 7% 62% 5a% 70% S6% 89% 82%
1075 [Percent Al Events le.z. heduling, bookings) 38% 17% 25% 60% aa% o% 24% 6% 33% 28% a2% 36%
1076 |percent Al rheting (g tion, analytics) 7% 7% 75% 80% 69% 7% 76% 69% 81% 1% 3% s5%
1077 [percent A HR 1% 7% % 20% 5% % % 8% 0% % 21% 5%




[1078 ercent A Policy and advocacy (e.g. horizon scanning, 0% 50% 25% a0% 6% 33% 3% 35% 1% 33% 37% 73%
[1079 ercent Other 9% 0% 25% 0% 10% 0% 10% 4% 2% 6% 11% 0%
080 ercent None of the above 5% 0% 0% 10% 4% 0% 10% a% 7% 6% 0% 9%
081 ercent
084 ercent
[1085 ercent evenue
[1086 ercent evenue Count. 121 3 2] 11 73 3 24 26 27 EZ 17 10
087 ercent evenue Average 67% 74% 62% 6% 68% 70% 66% 73% 65% 67% 9% 44%
[1088 ercent evenue Min 5% 38% 36% 21% 5% 64% 29% 27% 12% 5% 27% 5%
[1089 ercent evenue a1 8% 70% 54% 40% 6% 68% 52% 64% as% 7% 53% 20%
[1090 ercent evenue Median 73% 78% 66% 70% 74% 71% 67% 73% 69% 71% 75% 39%
[1091 ercent evenue a3 88% 86% 75% 92% 90% 73% 79% 90% 85% 87% 3% 67%
[1092 ercent evenue Max 100% 93% 0% 100% 100% 76% 57% 100% 100% 98% 100% 85%
093 ercent evenue Sum 8150% 2aa% 249% 724% 4935% 211% 1588% 1897% 1750% 2280% 1178% 436%
[1094 ercent evenue
[1095 ercent evenue
[1096 ercent evenue Count. 121 3 1 Z] 27 E 7
[1097 ercent evenue Average 7 1 1 8% 7 %
[1098 ercent evenue Min o 2 0% o %
ercent evenue a1 o ’ 2 0% 1 %
ercent evenue Median 3 B 5% 2 5%
ercent evenue a3 1 1 9% 10% 1 9% 7 13%
ercent evenue Max 77% 20% 8% 77% 26% 4 8% 7 26% 0%
ercent evenue Sum 875% 1 39% 113% 557% 1 144% 21 203% 22¢ 121% 77%
ercent evenue
ercent evenue %
ercent evenue Count. 121 3 24 E 7
ercent evenue Average 7 11% 1 1 10% 1
ercent evenue Min 0% o: [
ercent evenue a1 o 1 1
ercent evenue Median 0% 3 2 L
1111 Percent venue a3 & 5 1 1 3 1 15% 2 1 1 3
1112 Percent evenue Max 59% 53% 52% 59% 37% 16% 57% 5% 59% 57% 2
111 Percent venue Sum 795% 65% 56% 140% 276% 19% 238% 114% 215% 338% 7 23
111 Percent evenue
111 Percent evenue %Other revenue
111 Percent evenue Count. 12, 3 2] 11 73 3 24 26 27 34 17 10
111 Percent venue Average 19 13% 14% 1% 21% 19% 18% 15% 19% 16 19% 6%
1118 Percent evenue Min 0% 3% 7% 0% % 14% 0% 0% 0% o 0% 2%
1119 Percent venue a1 2 8% 7% 0% % 15% 6% 1% 1% a 5% 30%
1120 Percent evenue Median 9% 13% 7% 2% % 16% 13% 10% 9% o 12% 40%
1121 Percent evenue a3 2 15% 14% 14% 7% 22% 27% 23% 33% 19 30% 71%
1122 Percent evenue Max 9 28% 36% 60% 91% 20% 60% 60% 69% T 73% 88%
11 Percent venue Sum 22 79% 57% 123% 1533% 58% 430% 380% 523% 552% 325% 64z
11 Percent evenue
11 Percent xpenses %Staff salaries and benefits
11 Percent xpenses unt 116 3 3 11 69 El 24 24 26 32 17 10
11 Percent xpenses Average 61% 55% 6% 62% 60% 65% 67% 6% 56% 59% 66% 67%
1128 Percent xpenses Min 21% 0% 38% 38% 21% 61% 28% 38% 2% 32% 21% 45%
1129 Percent xpenses a1 49% 9% a1% a7% 9% 63% 53% 5% 3% 48% 9% S8%
1130 Percent xpenses Median 59% 53% 4% 60% 58% 65% 65% 61% 53% 56% 61% 62%
1131 Percent xpenses a3 74% 61% 9% 76% 70% 67% 80% 75% 68% 67% 76% 69%
1132 Percent xpenses Max 100% 67% 5% 89% 100% 70% 100% 100% 100% 100% 100% 100%
11 Percent xpenses Sum 7126% 327% 137% 683% 4166% 196% 1618% 1537% 1461% 1890% 1117% 665%
11 Percent xpenses
11 Percent xpenses % Non-staff expenses
11 Percent xpenses Count. 11 3 3 11 69 3 24 24 26 32 17 10
11 Percent xpenses Average 39 5% 54% 38% 0% 35% 33% 36% aa% 1% 3% 33%
1138 Percent xpenses Min o 33% 5% 1% 0% 30% 0% 0% 0% 0% 0% 0%
1139 Percent xpenses a1 26 39% 51% 24% 30% 33% 20% 25% 32% 33% 2a% 31%
1140 Percent xpenses Median ax: a7% 56% 0% 2% 35% 35% 39% a7% 44% 39% 38%
1141 Percent Expenses a3 51% 51% 59% 53% 51% 37% a7% 55% 57% 52% a1% 2%
1142 Percent Expenses Max 79% 56% 62% 62% 79% 39% 72% 62% 76% 68% 79% 5%
1143 Percent Expenses Sum 4474% 273% 163% a17% 2730% 104% 782% 863% 1139% 1310% 583% 335%
1144 Percent penses
1145 Percent Members % SMEs
1146 Percent Members Count. 102 6 2] 11 57 2 22 23 24 29 3 )
1147 Percent Members Average 74% 86% 66% 51% 66% 86% 81% 71% 79% 75% 56% 74%
1148 Percent Members Min 0% 6% 8% 68% 0% 85% 0% 0% 18% 11% 0% 0%
1149 Percent Members a1 63% 81% a8% 86% 6% 85% 75% 58% 81% 73% 27% 6%
1150 Percent Members Median 85% 95% 79% 95% 81% 86% 80% 78% 87% 83% 63% 92%
1151 Percent Members a3 97% 100% 57% 100% 2% 86% 59% 7% 54% 2% 89% 97%
1152 Percent Members Max 100% 100% 100% 100% 100% 87% 100% 100% 100% 100% 100% 100%
1153 Percent Members Sum 7506% 515% 265% 1004% 3760% 172% 1786% 1629% 1504% 2180% 734% 665%
1154 Percent Members
1155 Percent Profit/Loss Revenue
1156 Percent Profit/Loss unt 110 6 2] 10 65 g 22 23 25 29 17 10
1157 Percent Profit/Loss Average % 5% - 1% a% @ % 7% 5% 5% 1% 3%
1158 Percent Profit/Loss Min 33% 3% ] 33% 1% o -10% -10% 33% 8% 4% 4%
1159 Percent Profit/Loss a1 1% 1% 8 1% 1% [ 2% 0% 3% 0% 4% 1%
1160 Percent Profit/Loss Median 2% 3% 5 5% 2% o 2% % 2% 2% 1% 3%
1161 Percent Profit/Loss a3 7% 6% 2 1% 7% & 7% 7% 7% 10% 1% 6%
1162 Percent Profit/Loss Max 100% 19% 1% 90% 100% 12% 50% 90% 100% 19% 7% 11%
1163 Percent Profit/Loss Sum 482% 30% 18% 108% 250% 12% 91% 150% 124% 132% 23% 27%
1164 Percent Profit/Loss
1165 Percent Members % New members
1166 Percent Members Count. 11 6 2] 11 70 g 24 25 27 35 17 10
1167 Percent Members Average 8 6% 3 10% 8% 7% 6% 7% 7 8% B 7%
1168 Percent Members Min o 3% 2 3% 0% 3% 0% 0% 1 0% o 0%
[1169 ercent lembers a1 I a% 7% a% 5% % % a % 3 2%
70 ercent lembers Median & 5% I 9% 6% 7% 6% 6% 7 6% 8 5%
7 ercent jembers a3 1% 8% a 10% 1% 10% 10% 1% % 1% 11 10%
7 ercent lembers Max 50% 13% I 28% 50% 12% 13% 18% 19% 50% 21 22%
7 ercent jembers Sum 502% 38% 1 112% 565% 22% 152% 182% 191% 284% 138% 67%
7. ercent lembers
7 ercent jembers
7 ercent lembers Count. 118 6 11 7 3 2 25 27 35 17 1
7 ercent jembers Average 6% E 7 E 7% G 5% 5% 6% 8% G
7 ercent lembers Min 2% 1 B 22% 1 2% 5% 20% 19% E
7 ercent jembers a1 8% E - 1% 8 7% 7% E 14% 7
5 ercent lembers Median 5% E K E 0% = 5% 5% E 7% I
[1181 ercent jembers a3 2% E E - 0% 2 0% 2% - % -
[1182 ercent lembers Max 0% o 1% 0% [ 0% o 0% 0% 0% o
183 ercent jembers Sum “679% 37% 23% 73% 390% 22% 133% 126% 136% % 128% 58%
[1184 ercent lembers
[1185 ercent jembers
[1186 ercent lembers ount 118 6 2] 11 70 3 21 25 27 35 17 10
187 ercent jembers Average 2 o 2 60 1 1 5 a5 23
[1188 ercent lembers Min 755 39¢ 13 755 3 33 1 58 30¢ 755 30
[1189 ercent jembers a1 1 5 1 1 6
[1190 ercent lembers Median 2 - 3 -
[1191 ercent jembers a3 10 3 23 1 1 1 13
[1192 ercent lembers Max 385 ) 61 38 7 a a 385 E 219
193 ercent jembers Sum 255 393 ] 659 1,05: 255 12 13 a1 761 227
194 ercent lembers




1195 [percent embers
1196 | percent embers Count 118 7] 7 2

1197 ercent lembers Averaze 2% - 2 Z

1198 |percent embers Min 3% - E 2% E B E E E
1195 | percent embers a 1% E E o E E E
1200 ercent lembers Median 1% = X 2

1201 | percent embers @ % 5 5

1200 |percent embers Max a0 2 0% 15 T i
1205 | percent embers Sum 216% 0% 9% T7a% 7% 55% S7% 7% 10%




